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1. Background 

1.1 Global situation 

Globally, as at end 2008, an estimated 33.4 million people 
were living with HIV. In Asia in 2008, an estimated 4.7 million 
[3.8 million-5.5 million] people were living with HIV. Today, 
the Global epidemic is centered on unprotected sex 
between men and women, sharing of contaminated 
needles and syringes and unprotected sex between men. 
New infections continue to take place, especially among 
young people, despite increased focus on prevention. In 
high HIV-prevalence countries, the epidemic has become a 
development challenge that erodes socio-economic and 
health indicators. In these countries, due to HIV and AIDS, 
maternal and infant mortality have increased and life 
expectancy has tragically become shorter.

1.2 The Sri Lankan situation 

Sri Lanka is classified as a country with a low-level HIV 
epidemic in the South East Asia region. According to 
UNAIDS estimates, up to the end of December 2009, 
around 3000 people were living with HIV. The estimated HIV 
prevalence among adults (15-49 years) is less than 0.1%. 
Even among individuals considered at higher risk of 
infection, based on their occupation, behaviors and 
practices, HIV prevalence is below 1%. Yet, there are 
certain demographic, socioeconomic and behavioral 
factors which may fuel an epidemic. Female sex workers 
and their clients, men who have sex with men, injecting drug 
users, are identified as the most at risk populations in the 
country. The National STD/AIDS Control Programme 
(NSACP) of the Ministry of Health, together with many 
stakeholders, spearheads the national response to HIV and 
AIDS. The Government of Sri Lanka gives priority to HIV 
prevention and provides treatment, care and support in an 
environment where human rights are the foundation of 
policies and programmes. 

As at end December 2009, a cumulative total of 1196 HIV 
infections have been reported to the National STD/AIDS 
Control Programme. Unprotected sex among men and 
women have accounted for 82.8% of the transmission, 
while 11.2% was due to unprotected sex between men. 
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Transmission through contaminated blood and blood 
products was maintained at an extremely low level (0.4%) 
over the years, due to the blood safety policy adopted for 
over two decades. Mother-to-child transmission accounts 
for 5.4% of transmissions. The current ratio of HIV positive 
men to women is 1.4:1. The majority of those infected are 
among the 25-49 year age group, which constitutes the 
productive age group of the country. 

In Sri Lanka, as in other Asian countries, the epidemic is 
expected to be driven by high risk behaviors, such as 
unprotected commercial sex and unprotected sex between 
men. The goal of the national programme is to maintain the 
low level of HIV infection in the country, by increasing the 
coverage and quality of prevention programmes and the 
provision of treatment care and support for people living 
with HIV, without any stigma and discrimination. 
Government STD services provide antiretroviral therapy 
(ART) free of charge to all eligible people living with HIV. 
 
2. HIV and AIDS and the world of work 
 
HIV and AIDS affect largely men and women in the 
reproductive age group. Since the majority of the workforce 
is in this age group it is essentially a workplace issue. The 
impact on the world of work in terms of absenteeism at work, 
poor work performance due to physical and psychological 
morbidity, a reduced, productive labor force, due to 
premature deaths, has adversely affected enterprise 
performance and threatened national economies. At an 
individual level workers have experienced increasing health 
care costs, termination of employment, slashed incomes, 
social isolation and unwarranted stigma and discrimination. 

Sri Lanka has a workforce of nearly 7.6 million men and 
women in the formal and informal sectors. They constitute a 
large group of people in the reproductive age group, who 
are sexually active. An annual migrant workforce of 220,000 
can be added on to this group. During the last few decades, 
urbanization and industrialization have led to certain 
socioeconomic and behavioral changes in Sri Lanka. 
Mobility, both within and outside the country, with resulting 
separation from family environment, peer pressure, media 
influence, newly found economic and sexual freedom, are 
factors which make  people vulnerable to HIV infection. In 
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addition, several studies have shown that knowledge on 
HIV and AIDS and consistent condom use during risky 
sexual encounters are poor among the most at risk and 
vulnerable groups and the general population. 
Understandably, HIV and AIDS prevention programmes are 
not in place in most professional spaces and this is due to 
the low priority given to HIV and AIDS which has resulted 
from the invisibility of the disease and, to a certain extent, 
the associated stigma and discrimination. Thus workers 
have had limited access to basic knowledge on HIV and 
AIDS and information on available services, such as 
voluntary counselling and testing, antiretroviral treatment. 
Initiating workplace policies, prevention and treatment care 
and support programmes will ensure employees have 
accessibility and availability to information and other related 
services.  

The Ministry of Labour Relations and Productivity 
Promotion and the Ministry of Public Administration and 
Home Affairs of the Government of Sri Lanka, observed the 
implications HIV and AIDS have had on social and 
development progress in several other countries. Following 
this they recognized the seriousness of this illness and its 
impact on the workplace and subsequently, the 
Government of Sri Lanka has ratified the ILO's 
Discrimination (Employment and Occupation) Convention, 
1958 (111), and is a signatory to the United Nations General 
Assembly Special Session on HIV and AIDS (UNGASS) 
and has endorsed the achievement of Millennium 
Development Goals (MDG). Being a partner in the national 
response to HIV and AIDS, the Ministry of Labour Relations 
and Productivity Promotion through tripartite consultations 
has identified that Sri Lanka has a window of opportunity to 
take action to prevent the spread of HIV in the country by 
adopting a National Policy on HIV and AIDS in the World of 
Work. This policy will set the foundation for HIV prevention, 
treatment care and support programmes. Furthermore, it 
will help organizations to define its position and practices for 
preventing HIV transmission and handling situations 
affecting employees living with HIV by using the guidelines 
of the ILO Code of Practice on HIV/AIDS and the world of 
work. It will also provide guidance to policy makers, 
employers, workers organizations and enterprises for 
formulating and implementing workplace policies and 
programmes within a framework of appropriate strategies 
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and cost effective interventions to promote consistency of 
practice suitable to Sri Lanka, in order to reduce the impact 
of HIV and AIDS.  

The National HIV/AIDS Strategic Plan of Sri Lanka (2007-
2011) has identified targeting the world of work and this will 
be an important strategy. Thus, eventually, the National 
Policy on HIV and AIDS in the world of work will be a 
supportive element in the national response to HIV and 
AIDS, as it will cover a large segment of men and women in 
the reproductive age group in Sri Lanka.    

3. Policy statement  

The National Policy on HIV and AIDS in the world of work 
aims to guide the national response to prevention of HIV 
and AIDS, treatment care and support and mitigate and 
manage its impact in the workplace, in public, private and 
informal sectors, while safeguarding and respecting 
workers' rights in line with the ILO Code of Practice on 
HIV/AIDS and the world of work and the ILO 
Recommendation Concerning HIV and AIDS and the World 
of Work (Recommendation 200). The Policy shall ensure 
promotion of decent and productive employment in a non-
discriminative environment, where the protection of 
fundamental rights is upheld to the highest standards, as 
enshrined in the Constitution of Democratic Socialist 
Republic of Sri Lanka. 

4. Objectives 

Through workplace cooperation and social dialogue all 
stakeholders shall take action;  

1. To  prevent HIV infection among the workers and 
their families 

2. To ensure a supportive working environment without 
stigma and discrimination for workers and their 
families

3. To promote access to treatment, care and support 
4. To protect the rights of those infected and affected 

Objectives

Policy 
statement  
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5. Scope 

The policy applies to all employers and workers (new 
recruits and those in service), involved in all aspects of work 
formal and informal self employed and migrant workers, 
including their spouses and children. The employers and 
workers' organizations are advised to use this policy 
framework in formulating and implementing workplace 
policies in their individual institutions. 

6. Fundamental Principles of the Policy  

The policy incorporates the 10 key principles of the ILO 
Code of Practice on HIV/AIDS and the world of work and 
abides by the National AIDS Policy of Sri Lanka. 
1. Recognition of HIV and AIDS as a workplace issue
2. Non discrimination 
3. Gender equality
4. Healthy and safe work environment 
5. Social dialogue
6. No  screening for purposes of employment   
7. Confidentiality 
8. Continuation of employment relationship 
9. Prevention 
10. Treatment, care and support 

6.1 Recognition of HIV and AIDS as a workplace 
issue

Rationale

In Sri Lanka, due to socio-cultural factors, opportunities to 
openly discuss the subject of sexuality, sexually transmitted 
infections and HIV are limited. It is compounded by the low 
priority given to HIV and AIDS, as Sri Lanka is still 
experiencing a low-level epidemic. A workplace policy 
commits the workplace to take action within an accepted 
framework to reduce the spread of HIV. It also helps in 
encouraging responsible sexual behaviors for all 
employees irrespective of HIV status and gives guidance to 
managers and workforce representatives to implement 
interventions which ensure rights of all workers without 
stigma and discrimination. Workplace programmes are 
designed to serve as an entry point for availability and 
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accessibility to HIV prevention, treatment, care and support 
interventions. 

6.2 Non discrimination 

Rationale 

Stigma around HIV often leads to discrimination and this, in 
turn, leads to human rights violations for people living with 
HIV and their families. HIV is not transmitted by talking or 
working with an infected person, using the same office 
equipment and tools or utensils or toilets used by an 
infected person. Thus there is no potential risk of acquiring 
the infection at the workplace. In special situations, where a 
worker may have the possibility of being exposed to HIV, 
such as in health care settings, there are standard infection-
control procedures to be followed. There should not be any 
discrimination on the basis of real or perceived HIV status 
for recruitment or at any stage of employment. A non-
discriminative policy environment will create the 
background for employees to access information and 
commodities, such as condoms for HIV prevention and 
promote voluntary counseling and referral to health and 
other available services. In Sri Lanka there is a gap between 
the estimated number of people living with HIV and AIDS 
and the number reported to the NSACP. People do not 
access services such as voluntary counselling and testing 
(VCT) or treatment, as a result of ignorance or a fear of 
stigma and discrimination. Creation of a policy environment 
and workplace programmes will promote people to know 
their HIV status and access treatment early, before 
complications set in.  
 
6.3 Gender equality

Rationale 

Due to biological, socio-cultural and economic reasons, 
women are more likely to become infected and are more 
often adversely affected by the HIV epidemic than men. The 
greater the gender discrimination in societies and the lower 
the position of women, the more negatively they are 
affected by HIV. In addition, women and girls often shoulder 
a disproportionate amount of the burden of HIV; for 
example, by bearing the brunt of care-giving responsibilities 
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for family members and dependants, who may be suffering 
from AIDS-related illnesses. Violence against women is a 
worldwide scourge and a massive human rights and public 
health challenge. It also increases women's vulnerability to 
HIV infection. Sexual harassment, a form of violence 
against women and men exists in many settings. At the 
workplace female workers are particularly vulnerable to 
sexual harassment, due to a variety of socioeconomic 
reasons. In Sri Lanka, women have equal rights to free 
education, health services and employment opportunities. 
Yet, there are situations where women's autonomy and 
opportunities are limited because of imbalances of power 
women experience within relationships. Therefore, the 
promotion of more equal gender relations and 
empowerment of women are essential to successfully 
prevent the spread of HIV infection and enable women to 
cope with HIV and AIDS. Despite, sex work being illegal in 
Sri Lanka, a large clientele of men from all social strata 
patronize the sex trade and very often, negotiating powers 
of female sex workers for safer sex have failed due to male 
dominance. The proportion of men who have sex with men 
(MSM) is also observed to be increasing. Some MSM who 
engage in unsafe sex are married or have regular female 
partners and these women are thus exposed to the risk of 
HIV. The policy emphasizes the need for gender equality 
and empowerment of women in all interventions, aimed at 
reducing the vulnerability of HIV infection and male partner 
involvement. All programmes should be gender sensitive, 
as well as sensitive to race, and sexual orientation.

6.4 Promoting healthy and safe work environment 

Rationale 

All employees will have equal opportunities to enjoy healthy 
living at workplaces. The workplace will ensure full and 
equal human rights through the promotion of an active and 
visible policy of non-stigmatization and non-discrimination 
of employees infected or affected by HIV and AIDS. 
Employers will need to take steps to ensure workers rights, 
confidentiality of information regarding health issues 
including HIV and AIDS, treatment, care and support. 
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6.5 Social dialogue

Rationale

Tripartite constituents will encourage the interaction of all 
stakeholders for the successful implementation of a policy 
on HIV and AIDS in the workplace and programmes. Active 
participation of employees infected and affected by HIV will 
be encouraged, whenever possible.

6.6 No Screening for purposes of employment

Rationale 

HIV testing should not be a requirement for job applicants, 
new recruits or while being employed. However, 
workplaces will provide confidential counseling services, 
where employees will have the opportunity for voluntary 
counseling, followed by referral for testing services.  

6.7 Confidentiality 

Rationale 

A job applicant or an employee is not obliged to disclose 
HIV-related personal information. Confidentiality of all 
health-related information, including HIV status and 
referrals for services will be adhered to at workplaces.  

6.8 Continuation of employment relationship

Rationale 

People living with HIV shall continue to work in the current 
employment category as long as they are medically fit. The 
existing labour laws will apply to all, irrespective of the HIV 
status. HIV status alone shall not be a cause for termination 
of employment. 

6.9 Prevention 

Rationale 

The National Policy on HIV and AIDS in the world of work 
acknowledges that prevention of HIV infection is the main 
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strategy and that treatment, care and support is a 
reinforcing element for an effective response in accordance 
with the National AIDS Policy. Knowing the facts about how 
HIV is spread, how it can be prevented and learning skills for 
its prevention is an essential part of all HIV programmes. 
Prevention approaches should use evidence-based 
strategies, carefully tailored to the social and economic 
settings in which they are to be implemented and to the 
state of the national HIV and AIDS epidemic. Strategies, 
such as behaviour change through accurate knowledge 
and skills, promotion and provision of condoms and 
availability of non-discriminatory access to voluntary 
counseling and referral for testing will be adopted to reduce 
new infections. Stigma and discrimination stems from the 
association of HIV and AIDS with behaviours, such as 
commercial sex and sex between men and injecting drug 
use and misconceptions on transmission. Therefore, 
changing attitudes through dissemination of accurate 
information, in order to reduce stigma and discrimination, 
will be adopted.  VCT services will be widely promoted, as 
they have been demonstrated to be an effective public 
health strategy to prevent HIV transmission by reducing risk 
behaviours and increasing condom use in addition to 
knowing the HIV status. Knowing their HIV status enables 
those tested HIV-positive to gain early access to treatment, 
care and support; enables pregnant women to access 
treatment to prevent transmission of the virus to their 
infants; and those tested HIV-negative to remain negative 
by adopting safer sexual behaviours. 

6.10  Treatment, care and support 

Rationale 

The National Policy on HIV and AIDS and the world of work 
recognizes that PLHIV should have access to treatment, 
care and support and all workplaces shall develop a liaison 
with the government health care system for employees to 
benefit from services, such as antiretroviral therapy, and 
other organizations which provide care and support. The 
employers are required to provide workers information on 
the availability of such services. Management will also 
provide reasonable accommodation, which may include, 
but is not limited to, time off for attending health services. 
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However, such alternative work should be both available 
(not constituting an undue burden on the employer) and 
suitable (in light of both the worker's health status and 
competencies), in order to ensure that redeployment is not 
used in a discriminatory manner, which could result in 
discriminatory demotion or exclusion of the HIV-positive 
worker.

7. Strategies  

7.1 Strategies for prevention of HIV infection among 
workers and their families (Objective 4.1)

1. Provide sensitive, clear, consistent, accurate and up-
to-date information about HIV and AIDS (methods of 
transmission, non-transmission, methods of 
prevention, impact of HIV on individuals and families, 
available services, including HIV testing and 
treatment, care and support) tailored to the workforce 
and risk reduction strategies for workers and their 
families for behaviour change 

2. Integrate HIV prevention into the existing workplace 
programmes for example, Occupational Safety and 
Health (OSH), Human Resource Development, 
Corporate Social Responsibility, and health 
promotion programmes. 

3. Promote availability and accessibility to condoms 
4. Enhance availability and accessibility to counseling 

at workplaces and referral to VCT and STI services 
5. Ensure a safe and healthy working environment, 

including the application of standard precautions and 
measures, such as provision and maintenance of 
protective equipment where necessary and first aid. 
In addition, provide knowledge on procedures to be 
followed in the event of an occupational accident 

6. Provide training on standard precautions and post-
exposure prophylaxis counseling, especially in 
healthcare settings, where workers may come into 
contact with blood or body fluids. The employer 
needs to take measures to ensure practice of 
standard precautions and procedures and follow 

Strategies  
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guidelines and protocols for adherence, in order to 
alleviate the risks of infection and transmission of 
HIV, hepatitis B & C at workplaces 

7. Provide counseling in case of an occupational injury 
and refer to health care services for post-exposure 
prophylaxis (PEP) 

8. Conduct research, surveys and case studies to 
identify factors contributing to low prevalence and the 
best practices

7.2 Strategies to ensure a supportive working 
environment without stigma and discrimination 
for workers and their families (Objective 4.2)

1. Establish HIV and AIDS workplace policies which 
harmonize with the National Policy on HIV and AIDS 
in the world of work 

2. Create an enabling  environment, free of stigma and 
discrimination, based on real  or perceived HIV status

3. Implement HIV prevention and care and support 
activities using evidence-based strategies, in order to 
reduce stigma and discrimination

4. Ensure no screening for HIV infection for job 
applicants or at job recruitment and while in service 

5. Involve PLHIV and their families in HIV prevention 
programmes, when feasible

6. Uphold confidentiality of all health-related 
information, including HIV status.  Disclosure of such 
information should be only with the informed consent 
of the infected/affected person

7. Include effective grievance procedures in workplace 
policies so that workers have a means of redress for 
alleged violations of their rights 

Strategies to
ensure a
supportive
working
environment
without stigma
and
discrimination
for workers
and their
families
(Objective 4.2)

13National Policy on HIV and AIDS in the World of Work in Sri Lanka



7.3 Strategies to promote access to treatment care 
and support (Objective 4.3)  

1. Provide access to appropriate current information on 
antiretroviral therapy (ART) and other available care 
and support services 

2. Develop linkages with health institutions, such as 
NSACP/local STD clinics for referral, treatment, care 
and support

3. Develop linkages/partnerships with civil society 
organizations (CSO), which provide services for care 
and support and other HIV-related issues 

4. Ensure all referrals are carried out with the consent of 
the individual 

7.4 Strategies to protecting the rights of those 
infected and affected by HIV (Objective 4.4) 

1. Ensure all workers are entitled to statutory benefits, 
irrespective of their HIV status 

2. Ensure continuity of employment, as long as they are 
medically fit to carry out present work or available 
alternative work

Strategies to
protecting the
rights of those
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affected by HIV
(Objective 4.4) 
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Glossary of Terms 

Human Immunodeficiency Virus (HIV) 
It is the virus that causes acquired immunodeficiency 
syndrome (AIDS). HIV was first discovered in 1983.  

HIV infection 
Is the infection caused by HIV and if untreated the disease 
typically progress slowly from asymptomatic (without 
symptoms) to symptomatic stages of AIDS.   

AIDS – refers to the acquired immunodeficiency syndrome 
which results from HIV infection. 

PLHIV- people living with HIV 
Refers to the persons infected with HIV. 

Antiretroviral therapy (ART)
These are drugs which are used to suppress the 
multiplication of HIV. Antiretroviral therapy enables people 
living with HIV to lead long lives and to be able to work. They 
cannot totally destroy the virus therefore to date there is no 
permanent cure for the infection.  

HIV Counselling 
A confidential dialogue between a worker and a counselor 
aimed at enabling the client to cope up and make decisions 
related to HIV and AIDS. The counselling process involves 
the evaluation of personal risk of HIV transmission and 
facilitation of preventive behaviors. 

Stigma
Means the social mark that when associated with a person, 
usually causes marginalization or presents with an obstacle 
to the full enjoyment of social life by the person infected or 
affected by HIV.

Discrimination
Means any distinction, exclusion or preference which has 
the effect of nullifying or impairing equal opportunity or 
treatment in employment or occupation. 

Reasonable accommodation 
Means any modification or adjustment to a job or to the 
workplace that is reasonable practicable and enables a 
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person living with HIV or AIDS to have access to, or 
participate or advance in employment. 

HIV test 
This is the laboratory test which is done on a sample of 
person's blood to detect the presence or absence of 
antibodies (a protein produced in the body) to HIV. The 
presence of antibodies indicates that the person has been 
infected with the virus.  

Voluntary counselling & testing (VCT)
Refers to testing initiated by an individual and provision of 
counselling.  Confidentiality of the test results should also 
be maintained. 
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1' miqìu

1'1 f.da,Sh ;;a;ajh

f.da,Sh jYfhka 2008 wjidk Nd.h jk úg 
weia;fïka;= .; ixLHd f,aLk wkqj tÉ.whs.ù. 
widos;j cSj;a jk msrsi ñ,shk 33.4 úh. 2008 oS 
wdishdfõ tÉ.whs.ù. widos;j cSj;a jqk weia;fïka;= 
.; ixLHdj ñ,shk 4.7 ̂  ñ,shk 3.8 - 5.5 w;r& úh.  wo 
jk úg fuu jix.;h uOH.;j mj;skafka ia;S% 
mqreIhka w;r wkdrËs; ,sx.sl in|;d, wmú;% 
ksfËamk b|slgq yd isrskac yqjudre lrf.k Ndú;h 
iy mqreI iu,sx.sl fiajkh hk idOl u; h. 
je<elaùu ms<sn| wjOdkh jeä ù ;sìhoS;a w`:;ska 
wdidokhg f.dÿre ùu, úfYaIfhka ;reK fldgia 
w;r os.gu isÿ fõ. tÉ.whs.ù. widok jHdma;sh by< 
uÜgul mj;sk rgj, iudc-wd¾:sl yd fi!LH oY_l 
.rd jefgñka ixjO_khg wNsfhda.hla t,a,ù we;. 
fuu rgj, ud;D yd <ore urK wkqmd;h by< f.dia 
we;s w;r, tÉ.whs.ù. iy taâia fya;=fjka cSjk 
wfmaËdj o Nhdkl f,i flá ù we;.

1'2 Y%S ,xldfõ ;;a;ajh

ol=Kq wdishd l,dmfha tÉ.whs.ù. jix.;h wvq 
uÜgul mj;sk rgla f,i Y%S ,xldj j¾.SlrKh 
lrkq ,en we;. UNIAIDS wdh;kfha weia;fïka;= 
wkqj 2009 foieïn¾ jk úg tÉ.whs.ù. widos;j cSj;a 
jk msrsi 4000 muK úh. weia;fïka;= j,g wkqj jhi 
wjqreÿ 15 - 49 ldKavfha jeäysá msrsi w;r wdidok 
jHdma;sh 0.1% g jvd wvq h. Tjqfkdjqka f.a /lshd, 
yeisrSu yd mqreÿ mokï lr f.k by< wjodkul 
isákakjqka ie,ls,a,g .;aúg o wdidok jHdma;sh 0.1% 

g jvd wvq h. tfy;a, wdidokhla wjq,qjd,sh yels 
ck.yk úoHd;aul, iudc-wd¾:sl, yd phH_d;aul hï 
hï idOl ;sfí. rfÜ m%cdjka w;r ldka;d ,sx.sl 
jD;a;slhka yd Tjqka f.a fiajd Þhlhka, msrsñka yd 
,sx.sl fiajkfhys fhfok msrsñ, ksfËamkh u.ska 
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u;aøjH mrsfNdackh lrkakka hk msrsia by<u 
wjodkï l,dm fha isákakjqka nj y÷kd f.k we;. 
fi!LH yd fmdaIK lghq;= wud;HdxYfha cd;sl ,sx.sl 
frda. yd taâia uO_k jev igyk úiska ;j;a fndfyda 
md¾Yajhka iu. tl;=j tÉ.whs.ù. iy taâia j,g 
tfrys cd;sl jev igyfkys fmruqK f.k ;sfí.  
tÉ.whs.ù. me;srSu je<elaùu fjkqfjka Y%S ,xld rch 
m%uqL;ajh fok w;r, m%;sm;a;s yd jev igyka j, 
moku f,i udkj ysñlï ie,ls,a,g .kakd 
mrsirhla ;=, m%;sldr ,nd oSu;a, Wjgeka yd wdOdr 
iemhSu;a isÿ lrhs. 

2009  jk úg cd;sl ,sx.sl frda. yd taâia 
uO_k jev igyk fj; iuqÉÑ; jYfhka jd;_d ù we;s 
tÉ.whs.ù. wdidos; mqoa.,hka .Kk 1196 ls. ia;S% 
mqreIhka w;r wkdrËs; ,sx.sl in|;d fya;=fjka 
fuhska 82.8% frda.S ù we;s w;r, 11.2% la msrsñ yd msrsñ 
w;r wkdrËs; ,sx.sl fiajkh ksid frda.h me;srS 
we;. oYl folla blaujk ld,hla ;=, mj;ajd f.k 
wd reêr wdrËK m%;sm;a;sh fya;=fjka reêrh yd 
reêr fldgia u.ska wdidokh me;srSu w;sYh my< 
uÜgul ^0.4%& mj;ajd f.k we;. ujf.ka orejd g 
me;srSu iuia: wdidokhka f.ka 5.4%  fjhs. wdidos; 
ia;S% mqreI wkqmd;h ia;S%:mqreI } 1.4 : 1 jYfhka mj;S.  
fudjqka f.ka jeä fldgi rgg M,Þhs jk wjqreÿ 25 - 
45 jhia ldKavhg wh;a h.

wfkl=;a wdishdkq rgj, fukau Y%S ,xldfõ o 
wkdrËs; jdKsc ,sx.sl in|;d iy msrsñhl= yd ;j;a 
msrsñhl= w;r we;sjk wkdrËs; ,sx.sl in|;d jeks 
by< wjÞkula iys; phH_d ksid fuu jix.;h 
jHdma; jkq we;ehs wfmaËs; h. je<elaùfï jev 
igyka j,ska wdjrKh jk N+f.da,Sh m%foaYh mq`:,a 
lsrSu yd .=Kd;aulNdjh kexùu fukau tÉ.whs.ù. 
widos;j cSj;a jk mqoa.,hkag .¾ydj yd mrsydrfhka 
^fyj;a fldka lsrSu yd fjkia fldg ie,lSfuka& 
f;drj m%;sldr Wjgeka iy wdOdr iemhSu u.ska 
tÉ.whs.ù. widokh my< uÜgul mj;ajd .ekSu cd;sl 
,sx.sl frda. yd taâia uO_k jev igyfka b,lalh fõ.  

foieïn¾
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rch u.ska imhk ,sx.slj fnda jk frda. i|yd jk 
m%;sldr fiajd u.ska, tÉ.whs.ù. widos;j cSj;a jk yd 
m%;sldrhg iqÿiq mqoa.,hkag tA. wd¾. à. m%;sldrh 
fkdñf,a iemfha. 

,sx.slj l%shdldrS jhia ldKavhg wh;a ia;S% mqreIhkag 
tÉ.whs.ù. iy taâia jeäfhka n,mdhs. Y%u n,ldfha 
nyq;rh fuu jhia ldxvhg wh;a ksid, fuh wjYH 
jYfhkau fiajd ia:dk j,g n,mdk lreKla fõ. 
jevg fkd meñKSu, YdrSrsl yd udkisl frda.S nj ksid 
ÿ¾j, jk ldhH_ idOkh, yd wld,fha isÿjk urK 
ksid M,ÞhS Y%u yuqÞfõ wvq ùu hk lreKq ksid jev 
f,dalhg we;sjk n,mEu jHdmdrsl wdh;k j, ldhH_ 
idOkhg tfrysj l%shd;aul jk w;r, cd;sl 
wd¾:slhkag ;¾ckhla o fõ.  mqoa.,sl uÜgñka 
.;aúg, by< hk fi!LH ixrËK úhoï, fiajh ksud 
lrKq ,eîug isÿùu, wdÞhu wvqùu, iudchSh jYfhka 
yqol,dùu yd  idOdrK fkdjk .¾ydj yd mrsydrhg 
,laùu hk foa  fiajlhka  úiska   w;aolskq ,en we;. 

úêu;a yd wúêu;a wxY oajfhysu fiajh lrk, ñ,shk 
7.6 muK jk ia;S% mqreI fomËfhkau iukaú; Y%u 
n,ldhla Y%S ,xldj i;= h. fudjqka f.ka jeä fldgi 
,sx.slj il%sh M,ÞhS jhia ldKavhg wh;a h. fuu 
msrsig jd¾Islj 220,000 muK jk ixl%uKsl Y%u 
n,ldhla tl;= fõ. ld¾ñllrKh yd kd.rsl lrKh 
úiska miq.sh oYl lSmh ;=, Y%S ,xldj hï hï iudc 
wd¾:sl yd phH_d;aul fjkialï j,g fhduq lr ;sfí. 
mjq,a mrsirfhka fjkia  ùug ;=vq fok rg ;=, yd bka 
neyerg ixp,kh ùu, iyDohka f.ka t,a, jk 
mSvkh, udOH j, n,mEu, kjuq wd¾:sl yd ,sx.sl 
ksoyi hk lreKq mqoa.,hka tÉ.whs.ù. widokfha 
wk;=rg fhduq f;frk idOl fõ. óg wu;rj, 
wOHhkhka lSmhlskau fmkS f.dia we;af;a, oeä 
wjÞkul isákakjqka, wk;=rg f.dÿre úh yels 
lKavdhï, yd fmdÿ uyckhd  tÉ.whs.ù. iy taâia 

2' tÉ'whs'ù' iy taâia yd jev f,dalh tÉ'whs'ù' 
iy taâia yd 
jev f,dalh
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ms<sn| oekqu o, wjÞkï ,sx.sl iyjdi wjia:d j, oS 
fldkavï Ndú;fha wjYH;djh ms<sn| oekqu o w;ska 
ÿ¾j, nj h. f;areï .; yels mrsosu, frda. fha 
woDYHudk iajNdjh iy tla;rd m%udKhlg frda.h 
yd ne÷Kq .¾ydj yd mrsydrh fya;= fldg f.k 
tÉ.whs.ù. iy taâia j,g wvq m%uqL;ajhla oSu ksid, 
fndfyda fiajd ia:dk j, tÉ.whs.ù. iy taâia 
je<elaùfï jev igyka l%shd;aul jkafka ke;. ta 
wkqj, tÉ.whs.ù. iy taâia iïnkaOj fyda, tA. wd¾. à. 
m%;sldrh fukau iafõÉPd WmfoaYk fiajd iy frda. 
mrSËdjka iïnkaOj fyda, ±kqula ,nd .ekSug we;af;a 
iSudiys; bvls. fiajd ia:dkSh m%;sm;a;s y÷kajd oSu, 
je<elaùu yd m%;sldr Wjgeka iy iydh iemhSu i|yd 
jQ jev igyka wdrïN lsrSu u.ska fiajl msrsig 
f;dr;=re iq,Nùu yd ,nd .ekSug yelsùu ;yjqre l< 
yel. 

fjk;a rgj,a lSmhl iudchSh yd ixjO_k m%.;sh 
flfrys tÉ.whs.ù. iy taâia n,mdk wdldrh 
ksrSËKh l< Y%S ,xld lïlre in|;d iy 
ldhH_idOk m%jO_k wud;HdxYh úiska fuu frda.fhys 
nrm;,lu;a ta u.ska fiajd ia:dkhkays we;s lrk 
ix>ÜGkh;a  y÷kd f.k we;. wxl 1958 ^111& orK 
cd;Hka;r lïlre ixúOdkfha mrsydrh ^fiajd 
kshqla;sh yd wêjdih& ms<sn| iïuq;sh [ILO's 
Discrimination (Employment and Occupation) 
Convention, 1958 ( 111)]  Y%S ,xld rch úiska ms<sf.k 
we;. tfiau Y%S ,xldj tlai;a cd;Skaf.a uyd 
iïfï,kfha tÉ.whs.ù. iy taâia ms<sn| úfYaI ieis 
jdrfha [United Nations General Assembly Special 
Session on HIV/AIDS (UNGASS)] w;aika ;enQ rgla 
jk w;r, iyi% ixjO_k b,lal wkqu; lr we;. 
tÉ.whs.ù. iy taâia ms<sn| cd;sl m%;spdrfhys 
md¾Yajlrefjl= jk Y%S ,xld lïlre in|;d iy 
ldhH_idOk m%jO_k wud;HdxYh, tÉ.whs.ù. iy taâia 
ms<sn| ff;%md¾Yaúl uka;%Khka u.ska jev f,dalh 
;=,  cd;sl tÉ.whs.ù. iy taâia m%;sm;a;shla fhdÞ 
.ksñka tÉ.whs.ù. wdidokh me;srSu je<elaùug 
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wjia:dj we;s nj y÷kd f.k we;. fuu m%;sm;a;sh 
u.ska tÉ.whs.ù. me;srSu je<elaùu yd  m%;sldr, Wjgeka 
iy iydh iemhSu ms<sn| jev igyka j,g moku 
ielfia. tfiau,  tÉ.whs.ù. wdidokh me;srSu 
je<elaùu iïnkaOj ish ia:djrh yd mrsphka meyeos,s 
lr .ekSu i|yd wdh;khkag Woõ lsrSu o, 
tÉ.whs.ù./taâia yd jev f,dalh iïnkaO cd;Hka;r 
lïlre ixúOdkfha ud¾f.damfoaYfha ^ILO Code of 
Practice on HIV/AIDS&  olajd we;s whqre tÉ.whs.ù. 
widos;j cSj;a jk fiajd kshqla;slhkag n,mdk 
;;a;ajhka md,kh lsrSu o,  fuu m%;sm;a;sh u.ska bgq 
fõ. th yryd m%;sm;a;s iïmdolhka, fiajHhka, fiajl 
ixúOdk iy jHjidhhkaa úiska tÉ.whs.ù. iy taâia 
j,ska we;s flfrk ix>ÜGkh wju lsrSu g .e,fmk, 
Y%S ,xldjg WÑ; iEu ia:dkhlu Ndú;djg .; yels, 
iqÿiq l%fudamdh yd ldhH_Ëu msrsjeh we;s ueosy;aùula 
;=, m%;sm;a;s iïmdokh yd l%shd;aul lsrSu i|yd u. 
fmkaùula isÿ flf¾.

jev f,dalh b,lal lr .ekSu jeo.;a l%fudamdhhla 
f,i  cd;sl l%fudamdh ie,eiau ^2007 - 2011& úiska 
y÷kd f.k we;. ta whqrska, wjidkfha oS, jev f,dalh 
;=, tÉ.whs.ù. iy taâia ms<sn| cd;sl m%;sm;a;sh 
m%ckk lghq;= flfrys il%sh jhia j, isák Y%S ,dxlsl 
ia;S% mqreIhka f.ka úYd, fldgila wdjrKh lrk 
ksid tÉ.whs.ù. iy taâia iïnkaO cd;sl m%;spdrhg 
uQ,sl jYfhka iyh imhk wx.hla jkafka h. 

cd;sl m%;sm;a;sh u.ska tÉ.whs.ù. iy taâia je<elaùu 
yd m%;sldr, Wjgeka iy wdOdr iemhSu iïnkaO c;sl 
m%;spdrhg kshdul;ajh iemfha. tfiau tÉ.whs.ù. iy 
taâia yd jev f,dalh iïnkaO cd;Hka;r lïlre 
ixúOdkfha ud¾f.damfoaYfhys wka;¾.;hg iy 
tÉ.whs.ù./taâia yd jev f,dalh iïnkaO cd;Hka;r 
lïlre ixúOdkfha ks¾foaYhkag ^200 jk ks¾foaYh& 
wkql+,j fiajl whs;sjdislï j,g .re lrñka rdcH, 

3' m%;sm;a;s m%ldYKh m%;sm;a;s m%ldYKh
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mqoa.,sl yd wúêu;a wxY flfrys frda.h we;s lrk 
n,mEu wvqlsrSu;a jev f,dalh ;=, tÉ.whs.ù. iy taâia 
ms<sn| cd;sl m%;sm;a;sfha b,lal fjhs. tu.ska Y%S ,xld 
m%cd;ka;%jdoS iudcjdoS ckrcfha jHjia:dfõ i|yka 
jk mrsos uQ,sl whs;sjdislï iq/lSu by,u m%ñ;s j,g 
wkqj ms<s.kakd, mrsydr j,ska f;dr mrsirhl iqksis yd 
M,Þhs fiajd kshqla;sh iy;sl flf¾ 

fiajd ia:dkj, iyfhda.h iy iudchSh ixjdoh yryd 
ff;%md¾Yaúl iyNd.slrejka úiska my; i|yka 
l%shdldrlï osh;a lrKq ,efí(

1. fiajlhka yd Tjqka f.a mjq,aj, wh w;r 
tÉ.whs.ù. wdidokh me;srSu je<elaùu.

2. fiajlhka yd Tjqka f.a mjq,a flfrys .¾ydj yd 
mrsydrfhka f;drj Wmldr flfrk jev lsrSfï 
jgmsgdjla iy;sl lsrSu. 

3. m%;sldr, Wjgeka iy iydh ,nd.ekSfï 
ud¾.hka m%p,s; lsrSu

4. wdidokhg yd wdfõokhg m;ajQjka f.a 
whs;sjdislï  wdrËd lsrSu

fuu m%;sm;a;sh úêu;a, wúêu;a iajhx/lshd j, 
kshqla; yd ixl%uKsl hk iEu wxYhlu, úúO uÜgï 
j, fiajH yd fiajl ̂ w`:;ska nef|k yd ±kg fiajfha 
fhfok& fomd¾Yajhgu;a, Tjqka f.a l,;%hka yd 
orejkag;a wÞ, fõ. ;u ;uka f.a wdh;k i|yd 
m%;sm;a;s ilid .ekSfï oS yd tajd ls%hd;aul lsrSfï oS 
fuu m%;sm;a;s rduqj Wmfhda.s lr.kakd f,i 
fiajHhkag yd fiajl wdh;k j,g fuhska Wmfoia 
fokq ,efí.   

4' wruqKq

 
5' úIh m:h

wruqKq

úIh m:h
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6' m%;sm;a;sh ms<sn| uQ,sl uQ,Ou_

6 1 tÉ whs ù  iy taâia fiajd ia:dkfha .eg`:jla 
f,i ms<s.ekSu

;d¾lsl;ajh

tÉ.whs.ù./taâia yd jev f,dalh iïnkaO cd;Hka;r 
lïlre ixúOdkfha ud¾f.damfoaYfha i|yka uqLH 
uQ,Ou_ 10 m%;sm;a;shg wka;¾.; lr we;s w;r, YS% 
,xld cd;sl taâia m%;sm;a;sh iu. o tl`. fõ.

1.   tÉ.whs.ù. iy taâia fiajd ia:dkfha .eg`:jla f,i 
ms<s.ekSu

2. fjkia f,i fkdie,lSu
3. ia;%S mqreI iudkd;au;djh
4. fi!LH iïmkak yd wdrËs; fiajd mrsirh
5. iudc ixjdoh 
6. fiajh i|yd f;dard .ekSu wruqKq lr f.k 

frda. mrSËdjg ,la lsrSu
7. ryiHNdjh
8. fiajd in|;dj os.gu mp;ajd f.k hdu
9. je<elaùu
10. m%;sldr, Wjgeka lsrSu yd iydh

YS% ,xldfõ iudc ixialD;sl idOl fya;= fldg f.k 
,sx.sl;ajh, ,sx.slj me;sfrk wdidok, yd tÉ.whs.ù. 
hk úIhhka .ek újD;j idlÉPd lsrSfï bvlv iSñ; 
h. fuu ;;a;ajh ;j;a ixlS¾K ù we;af;a, fï jk 
úg;a YS% ,xldj wvq jix.; uÜgula w;a olsñka isák 
ksid tÉ.whs.ù. iy taâia iïnkaOfhka wvq m%uqL;ajhla 
,eîu ksid h. fiajd ia:dk m%;sm;a;shla u.ska, ms<s.;a 
rduqjla ;=, tÉ.whs.ù. me;srSu wvq lsrSu flfrys 
lemùula isÿfõ. tfukau, m%;sm;a;shla l%shd;aul lsrSu 
ksid tÉ.whs.ù. mej;Sfï ;;a;ajh l=ula jqj;a ish,qu 
fiajlhka j.lSula we;s ,sx.sl jhH_d j,g Wkkaÿ 
lrjhs. wmlS¾;sh yd mrsydrfhka f;drj ish,qu 
fiajlhka f.a whs;sjdislï ;yjqre lsrSu ms<sn|j 

' ' ' '

m%;sm;a;sh 
ms<sn| uQ,sl 
uQ,Ou_

tÉ'whs'ù' iy taâia 
fiajd ia:dkfha 
.eg`:jla f,i 
ms<s.ekSu
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l<ukdlrejkag yd fiajd ia:dkfha ksfhdcs;hkag 
m%;sm;a;sh u.ska kshdul;ajhla ,nd foa. tÉ.whs.ù. 
me;srSu je<elaùu, m%;sldr yd Wjgeka, iy wdOdr 
iemhSu tu myiqlï ,nd.ekSu i|yd m%fõYùfï 
wdrïNl wjia:djla f,i;a fiajd ia:dk jevigyka 
l%shd;aul jkq we;.

6'2 fjkia f,i fkdie,lSu 

;d¾lsl;ajh

tÉ.whs.ù. iu. ne÷Kq fldka lsrSu ^fyj;a .¾ydj& 
fndfyda úg fjkia fldg ie,lSug ̂fyj;a mrsydrhg& 
u. mdok w;r, tu.ska tÉ.whs.ù. wdidokh iu. 
cSj;ajkakjqka f.a iy Tjqka f.a mjq,a j, wh f.a 
udkj ysñlï W,a,x>kh ùug o bv ;sfí. wdidos; 
mqoa.,fhl= iu. l:d lsrSu fyda jev lsrSu ksid fyda 
tjekafkl= Ndú;d l< ldhH_d,hSh WmlrK, wdhqO, 
fuj,ï fyda jeisls<s Ndú;h ksid wdidokh fnda 
fkdfõ ta wkqj fiajd ia:dkfha oS tÉ.whs.ù. wdidokh 
me;srSu i|yd bv m%ia:djla ke;. fi!LH myiqlï 
ie,iSu jeks, fiajlfhl= wdidokhg f.dÿre úh yels 
úfYaIs; fiajd ;;a;ajhka ys oS wkq.ukh l< hq;= 
iïu; l%shd ms<sfj;a we;. ienE f,iu wdidokh ;sîu 
fyda we;ehs is;k ;;a;ajhla hgf;a fiajhg n|jd 
.ekSfï oS fyda fiajfhys fhfok ´kEu wjia:djloS 
fudku wdldrhlskaj;a mrsydrhg ,la fkdúh hq;= h. 
mrsydrhg ,laùu neyer flfrk m%;sm;a;suh 
mrsirhla ;=, oS, tÉ.whs.ù. je<elaùu i|yd jk 
f;dr;=re yd fldkavï jeks mrsyrK øjH ,nd 
.ekSug;a; WmfoaYkh, mrSËdj yd fjk;a ,nd.; yels 
fiajd fjkqfjka iafõÉPdfjka bosrsm;aùu m%jO_kh 
lsrSug;a, wÞ, miqìu ielfia. Y%S ,xldfõ tÉ.whs.ù. 
iy taâia iu. cSj;ajkakjqka f.a ixLHdj;a, cd;sl 
,sx.sl frda. yd taâia uO_k jev igyk fj; jd;_d 
flfrk ixLHdj;a w;r ysveila we;. fkd ±kqj;alu 
ksid fyda .¾ydjg yd mrsydrhg we;s ìh ksid, 
WmfoaYkh, mrSËdj fyda m%;sldr i|yd imhd we;s 

fjkia f,i 
fkdie,lSu 
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fiajd ,nd.ekSug ñksiqka t<fUkafka ke;. 
m%;sm;a;suh mrsirhla f.dvke.Su iy  fiajd 
ia:dkfha jev igyka y÷kajd oSu u.ska mqoa.,hskag 
;uka f.a wdidos; ;;a;ajh ±k .ekSug yd ixlS¾K 
;;a;ajhka we;sùug fmr m%;sldr ,nd.ekSug 
wjia:dj ie,fikq we;.

cSj úoHd;aul, iudc ixialD;sl iy wd¾:sl fya;+ka 
ksid ldka;djka wdidokhg m;a ùfï bvlv jeä h. 
fndfyda úg tÉ.whs.ù. wdidokh msrsñkag jvd krl 
whqrska ldka;djkg n,mdhs. m%cdjka ;=, mj;akd ia;%S 
mqreI iudcNdùh mrsydrh fldf;la by< uÜgul 
mj;S o, Bg wkqrEmj  ldka;djka f.a ;;a;ajh my< 
uÜgulg jefÜ. Tjqka tÉ.whs.ù. wdidokhg ,la jQ úg 
Bg;a jvd Rkd;aul n,mEulg yiq fõ. ta yd iu. 
ldka;djka yd .eyeKq <uhska tÉ.whs.ù. wdidokh 
iïnkaOfhka msrsñka yd iudkqmd;sl fkdjk nrlg 
Wr fo;s; WÞyrK jYfhka  taâia yd ne÷Kq frda. 
;;a;aj j,ska  fmf,k ;u mjqf,a idudcslhka fyda 
hefmkakka g Wjgeka lsrSfï nrm;, j.lSu ±laúh 
yel. Y%S ,dxlSh ldka;djka g ksoyia wOHdmkh, 
fi!LH fiajd iy /lshd wjia:d iïnkaOfhka iu 
wjia:d we;. tfia jqj o, n, wiu;=,s;;d fya;= fldg 
f.k ldka;djka  f.a iajdëk;ajh iSudjk wjia:d 
we;. ldka;djka g tfrys ysxikh f,dj mqrd me;srekq 
jHikhla jk w;r, th udkj ysñlï yd uyck 
fi!LHh ms<sn| uy;a jQ wNsfhda.hls. th ldka;djka 
flfrys tÉ.whs.ù. wdidokfha wjÞku jeä lsrSug 
fya;=jla fõ. ,sx.sl w;jr jkdys fndfyda mrsirhkays 
ia;%S mqreI fomd¾Yajhgu w;a ú|Sug isÿjk ysxik 
m%fNaohls.  iudc wd¾:sl fya;+ka rdYshla ksid fiajd 
ia:dk j, oS úfYaIfhka ldka;djka ,sx.sl w;jr 
j,g,la fjk iajNdjhla we;. tu ksid, tÉ.whs.ù. 
wdidokh me;srSu id¾:lj je<elaùug;a,  tÉ.whs.ù. 

6'3 ia;%S mqreI iudkd;au;djh

;d¾lsl;ajh

ia;%S mqreI 
iudkd;au;djh
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iy taâia j,g uqyqK oSfï yelshdj cks; lsrSug;a,  
ia;%S mqreI iudcNdùh iudkd;au;djh jeä jeäfhka 
m%jO_kh iy ldka;djka n,i;= lsrSu w;HdjYH h. 
jdKsc ,sx.sl fiajd YS% ,xldfõ kS;s úfrdaë jqj o, iEu 
iudc ;,hlau ksfhdackh lrk úYd, mqreI 
fiajdÞhl msrsila  ,sx.sl jD;a;shg wkq.%y olaj;s. 
mqreIdêm;Hh fya;=fjka wdrËs; ,sx.sl fiajkh 
i|yd tl`.;djhlg meñKSu fndfyda úg wmyiq fõ.  
iu,sx.sl fiajkfha fhfok mqreIhka f.a ixLHdj 
jeäfjñka mj;sk nj ksrSËKh lr we;. wkdrËs; 
iu,sx.sl fiajkfha fhfok iuyr msrsñka újdylhka 
fyda ks;H iyldrshka we;a;jqka jk w;r, ta ksid fuu 
ldka;dfjda tÉ.whs.ù. wdidokfha wjÞkug 
wkdjrKh fj;s.  ia;% S mqreI iudcNdùh 
iudkd;au;djfha wjYH;djh;a , tÉ .whs .ù .  
wdidokfhka wk;=rg ,laùu wvq lsrSu t,a, lr .;a 
ish,qu m%fõYhkays oS ldka;djka n,i;= lsrSu;a 
m%;sm;a;sh u.ska wjOdrKh flfrhs. ish,q jev igyka 
cd;sh yd ,sx.sl osYdk;sh iïnkaOfhka ixfõos úh 
hq;= fukau ia;%S mqreI iudcNdùh jYfhka o ixfõoS 
úh hq;= h. 

fiajd ia:dk j, tÉ.whs.ù. iy taâia m%;sm;a;sh yd jev 
igyka id¾:lj ls%hd;aul lsrSfï oS" ta ms<sn| 
Wkkaÿjla olajk ish,qu fokd w;r wka;¾ls%hd 
we;sùu ff;%md¾Yaúl ksfhdacs;hka úiska Wkkaÿ 
lrKq ,nhs. yels iEu úgu wdidokhg iy wdfõokh 
g ,la jQ fiajlhska f.a iyNd.s;ajh Wkkaÿ lrjkq 
,efí.

6'4 iudc ixjdoh

;d¾lsl;ajh

iudc ixjdoh
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6'5 fi!LH iïmkak yd wdrËs; fiajd mrsirh

;d¾lsl;ajh
   

6'6 fiajh i|yd f;dard .ekSu wruqKq lr f.k frda.
mrSËdjg ,la lsrSu 

;d¾lsl;ajh

6'7  ryiHNdjh 

;d¾lsl;ajh

 

iEu fiajlfhl=gu ish fiajd ia:dkfhys fi!LH 
iïmkakj .; lsrSu i|yd iudk wjia:d ;sìh hq;= h.  
tÉ.whs.ù. iy taâia wdidokhg fyda wdfõokh g yiq jQ 
fiajlhska .¾ydjg iy mrsydrhg ,laùfuka uqojk 
il%sh yd ioDIH m%;sm;a;shla m%jO_kh ;=,ska iïmQ¾K 
yd iudk f,i udkj ysñlï /loSu fiajd ia:dkh 
úiska iy;sljkq we;. fiajl whs;sjdislï, tÉ.whs.ù. 
iy taâia, m%;sldr, Wjgeka yd wdOdr  we;=,q fi!LH 
;;a;ajhka ms<sn| f;dr;=rej, ryiHNdjh /lSu 
iïnkaOj fiajd ia:dkh mshjr .kakjd we;. 

fiajhg ne|Su i|yd whÿï lrkakka, w`:;ska fiajhg 
f;dard .;a;jqka fyda ±kg fiajfha fhfok fiajlhska 
i|yd tÉ.whs.ù. ms<sn| frda. mrSËdjg n÷ka lsrSu 
wjYH wx.hla fkdúh hq;= h.  flfia fj;;a, 
fiajlhska g ;u ryiHNdjh /lf.k iafõÉPd 
WmfoaYkh ,nd .ekSug;a, ta wkqj frda. mrSËdjg 
i|yd ks¾foaY ,nd .ekSug;a fiajd ia:dk úiska 
myiqlï imhkq we;.

/lshd i|yd b,a,qï l< wfhl= fyda fiajlfhl= fyda 
tÉ.whs.ù. wdidokhg wÞ, ish mqoa.,sl f;dr;=re fy,s 
lsrSug ne|S ke;. fiajd ia:kh ;=, oS tÉ.whs.ù. 
wdidok ;;a;ajh we;=,q ish,qu fi!LHh yd ine|s 
f;dr;=re j, ryiHNdjh /lSug lemfjkq we;.   

fi!LH iïmkak yd 
wdrËs; fiajd 
mrsirh

fiajh i|yd 
f;dard .ekSu 
wruqKq lr f.k 
frda. mrSËdjg 
,la lsrSu 

ryiHNdjh
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6'8 fiajd in|;dj os.gu mj;ajd f.k hdu

;d¾lsl;ajh

6'9 je<elaùu  

;d¾lsl;ajh

tÉ.whs.ù. widos;j cSj;a jk mqoa.,hka ffjoHuh 
jYfhka fiajfha fhoSug yels;dla l,a ;uka ±kg 
orK moúfha os.gu fiajfha fhfokq we;. tÉ.whs.ù. 
wdidok

tÉ.whs.ù. wdidok

cd;sl tÉ.whs.ù. iy taâia m%;sm;a;sh g wkqj tÉ.whs.ù. 
wdidokh je<elaùu m%Odk b,lalh fjhs. m%;sldr, 
Wjgeka yd iydh iemhSfï m,ÞhS m%;spdrhla 
jer.ekaùu i|yd wjYH uQ,sldx.  nj cd;sl 
tÉ.whs.ù. iy taâia m%;sm;a;sh yd jev f,dalh ms<s.kS. 
tÉ.whs.ù. me;sfrk yd fkd me;sfrk wdldrhka ms<sn| 
lreKq ±k .ekSu,  tÉ.whs.ù. me;srSu j<lajk wdldrh 
iy tÉ.whs.ù. me;srSu je<elaùu ms<sn| bf.kqï 
l=i,;d hkdosh ish,qu tÉ.whs.ù. jev igyka j, 
w;HdjYH wx. fjhs. je<elaùfï m%fõYhka  idËs yd 
w;a±lSfuka ;yjqre jQ, jevigyka l%shd;aul lsrSug 
wfmaËs; ia:dkhka ys  iudc wd¾:sl mrsirhkag WÑ; 
f,i m%fõYfuka ieliQ, cd;sl tÉ.whs.ù. iy taâia 
jix.; ;;a;ajhg .e,fmk l%fudamdhhka úh hq;= h.  
ksrjoH ±kqu yd l=i,;d yryd phH_djka fjkia lsrSu, 
fldkavï ,nd .ekSfï myiqlï iemhSu yd m%pdrKh, 
fjkia fldg ie,lSfuka f;drj iafõÉPd WmfoaYkh 
,nd .ekSug m%fõYhka ie,iSu, frda. mrSËdjg 
ks¾foaY fldg fhduq lsrSu jeks l%fudamdh u.ska 
w,q;ska wdidokhg m;aùu wvq flfrkq we;. jdKsc 
,sx.sl fiajh, mqreIhka w;r iu,sx.sl fiajkh, u;a 
øjH ksfËamkh lr .ekSu iy wdidokh me;srSu 

 iajNdjh ie,ls,a,g fkdf.k mj;akd 
lïlre kS;s ish,a,kagu tlfia n,mdkq we;.  fiajd 
kshqla;sh yudr lsrSug  iajNdjh 
muKlau fya;=j fkdúh hq;= h.

fiajd in|;dj 
os.gu mj;ajd 

f.k hdu

je<elaùu
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m%;sldr" 
Wjgeka iy 
iydh

ms<sn| idjoH ixl,am hk fya;= j,ska  .¾ydj yd 
mrsydrh biau;= fõ. tu ksid .¾ydj yd mrsydrh wvq 
lsrSu i|yd ksjeros f;dr;=re iemhSfuka wdl,am 
fjkia lsrSfï ms<sfj;la wkq.ukh flf¾. wkdrËs; 
,sx.sl phH_d iy fldkavï Ndú;h jeä lsrSu u.ska   
tÉ.whs.ù. me;srSu j<lajk ldhH_Ëu uyck fi!LH 
l%fudamdhhka u.ska iafõÉPd WmfoaYkh yd m%;sldr 
fiajd mq`:,a f,i jHdma; l< hq;= fõ.  tÉ.whs.ù. 
wdidos; mqoa.,hka m%;sldr, Wjgeka yd iydh ,nd 
.ekSug l,a fõ,d we;sj meñKSug;a; ish <orejkag 
tÉ.whs.ù. ffjrih me;srSu j<lajd .ekSu i|yd 
.¾NskS uõ jrekag m%;sldr fjkqfjka bosrsm;aùug bv 
,eîug;a; mrSËdjg miqj tÉ.whs.ù. wdidokh ke;ehs 
y÷kd.;a whg tu WodiSk ;;a;ajh tfiau mj;ajd .; 
yels jk fia wdrËs; ,sx.sl phH_dj, fhoSug;a; ish 
tÉ.whs.ù. wdidok ;;a;ajh .ek wjfndaO lr .ekSu 
ksid yels fõ.     

cd;sl tÉ.whs.ù. iy taâia m%;sm;a;sh yd jev f,dalh 
tÉ.whs.ù. wdidos;j cSj;ajk mqoa.,hka g m%;sldr, 
Wjgeka yd iydh i|yd bv m%ia:djka ;sìh hq;= nj;a; 
ffjri úfrdaê Ñls;aid (antiretroviral therapy) jeks 
fiajdjka f.ka Wmldr ,nd .ekSu i|yd rdcH fi!LH 
ixrËK moAO;sfhka o, Wjgeka yd iydh imhk 
fjk;a ixúOdk j,ska o fiajlhkag Woõ ,nd .ekSug 
yels jk fia iïnkaO;d f.dv k.d .; hq;= nj;a; 
cd;sl tÉ.whs.ù. iy taâia m%;sm;a;sh yd jev f,dalh 
ms<s.kS. fuu fiajd ms<sn|j fiajHhka úiska 
fiajlhka ±kqj;a l< hq;= fõ.   l<ukdldrs;ajh 
úiska  fuu fiajd ,nd .ekSu i|yd ld,h imhd oSu yd 
;j;a tjeks wjYH;d j,g idOdrK bv ie,ish hq;= h. 
flfia fj;;a, ^fiajHhka fp; wkjYH nrla 
fkdmegfjk fia& úl,am yd iqÿiq ^fiajlhdf.a 
fi!LH ;;a;ajh yd yels lï ie,ls,a,g .ksñka& jev 

  

6'10 m%;sldr" Wjgeka lsrSu yd iydh

;d¾lsl;ajh
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;sìh hq;= h.  fuys oS, úl,am jev mejrSu ksid fjkia 
f,i i,ld fiajfhka my; fy,Sulg fyda  fiajfhka 
bj;a lsrSulg u. mEoSula isÿ fkd úh hq;= h. 

1. fiajlhka yd Tjqka f.a mjq,aj, whf.a phH_d 
fjkia lsrSu i|yd Y%u n,ldh fjkqfjkau 
f.dkq l< tÉ.whs.ù. iy taâia ms<sn| ixfõoS, 
meyeos,s, wúfrdaë, ksjeros iy hdj;ald,Sk l< 
f;dr;=re yd wjÞku wvq lsrSfï l%fudamdhka 
iemhSu. tu f;dr;=re j,g tÉ.whs.ù. me;sfrk 
yd fkd me;sfrk wdldrhka,  je<elaùfï l%u, 
;ks mqoa.,hka yd mjq,aj, wh flfrys tÉ.whs.ù. 
wdidokfha n,mEu, m%;sldr, Wjgeka yd iydh 
,nd .ekSu i|yd we;s fiajd wdosh wh;afõ

2. fiajd ia:dk jevigyka j,g tÉ.whs.ù. 
je<elaùu tl;= lsrSu; WÞyrK: jD;a;Sh wdrËdj 
yd fi!LHh, udkj iïm;a ixj¾Okh, 
ixia:dksl iudc j.lSu, iy fi!LHh  m%j¾Ok 
jevigyka.   

3. fldkavï iq,N lsrSu iy ,nd.ekSu i|yd 
wkq.%y ±laùu. 

4. WmfoaYkh i|yd fiajd ia:dkj, myiqlï we;s 
lsrSu yd bka m%fhdack .ekSfï wpia:dj jeä 
lsrSu.

5. wjYH whqre wdrËdj i|yd fuj,ï iemhSu yd 
kv;a;= lsrSu iy m%:udOdr myiqlï iemhSu 
we;=,q iïu; fmr wdrËd mshjrhka .ekSu 
u.ska  wdrËs; yd fi!LHuh jev lsrSfï 
mrsirhla iy;sl lsrSu. tfiau, jD;a;Sh wk;=rl 
oS .; hq;= l%shdud._ .ek ±kSu ,nd oSu. 

7 l%fudamdhhka  

7'1 fiajlhka yd Tjqka f.a mjq,aj, wh w;r 
tÉ'whs'ù' wdidokh me;srSu je<elaùu i|yd 
l%fudamdhhk ̂wruqK 4'1&

 

l%fudamdhhka  

fiajlhka yd 
Tjqka f.a 

mjq,aj, wh 
w;r tÉ'whs'ù' 

wdidokh me;srSu 
je<elaùu i|yd 

l%fudamdhhka  
^wruqK 4'1&
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6. iïu; fmr wdrËd mshjrhka ms<sn|j mqyqKqj 
iy wdidokhg ,laùfuka miq, úfYaIfhka 
fiajlhkag reêrh fyda YdrSrsl ;r, iam¾I 
ùug bv we;s  mrsirhka ys fiajfha fhfok úg 
wdrËdj iïnkaO WmfoaYkh ,nd oSu. iïu; 
fmr wdrËd ms<sfj;a Ndú;dj ;yjqre lr .ekSu 
i|yd iqÿiq mshjrhka  fiajHhd úiska .; hq;= 
fõ. wdidokhg ,laùfï  yd fiajd ia:dkfha 
tÉ.whs.ù., fymghsáia ta iy î fnda ùfï   
wjÞku ÿr,Su i|yd úêu;a phH_d yd isrs;a úrs;a 
o, fufyhqï ks¾kdhl o wkq.ukh l< hq;= h.

7. jD;a;Sh wk;=rl oS WmfoaYkh ,nd oSu yd 
wdidokhg ,laùfuka miq frda. ksjdrK m%;sldr 
fjkqfjka fi!LH ixrËK fiajd i|yd ks¾foaY 
lsrSu.

1. cd;sl tÉ.whs.ù. iy taâia m%;sm;a;sh iu. 
wkql+, jk fia fiajd ia:dkfha tÉ.whs.ù. iy 
taâia m%;sm;a;sh ia:dms; lsrSu. 

2. ienE fyda wkqudk l< tÉ.whs.ù. ;;a;ajhla 
mokï lrf.k .¾ydj yd mrsydrfhka f;drj 
lghq;= l< yels mrsirhla ksu_dKh lsrSu. 

3. .¾ydj yd mrsydrh wvq lsrSu Wfoid idËs yd 
w;a±lSï mokï lr.;a l%fudamdhhka Ndú;djg 
.ksñka tÉ.whs.ù. je<elaùu, Wjgeka yd iydh 
lghq;= ls%hd;aul lsrSu. 

4. fiajhg ne|Su i|yd whÿï lsrSfï oS, w`:;ska 
fiajhg f;dard .ekSfï oS, fiajfha fhoSSfï oS 
tÉ.whs.ù. ms<sn| frda. mrSËdjg n÷ka  fkd 
lsrSu ;yjqre ùu.  

7'2 fiajlhka yd Tjqka f.a mjq,a flfrys .¾ydj yd 
mrsydrfhka f;drj Wmldr flfrk jev lsrSfï 
jgmsgdjla iy;sl lsrSu i|yd l%fudamdhhka  
^wruqK 4'2&

fiajlhka yd 
Tjqka f.a 
mjq,a flfrys 
.¾ydj yd 
mrsydrfhka f;drj 
Wmldr flfrk 
jev lsrSfï 
jgmsgdjla 
iy;sl lsrSu 
i|yd 
l%fudamdhhka  
^wruqK 4'2&
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5. ilH;djla we;s iEu úgu tÉ.whs.ù. wdidos;j 
cSj;ajk mqoa.,hka yd Tjqka f.a mjq,aj, wh 
tÉ.whs.ù. iy taâia je<elaùfï jevigyka j,g 
iïnkaO lsrSu.

6. tÉ.whs.ù. ;;a;ajh we;=,q ish,qu fi!LHg wÞ, 
f;dr;=re j, ryiHNdjh wrËd l< hq;= h. 
tjeks f;dr;=re fy<sorõ lsrSu wdidokhg / 
wdfõokhg ,la jQ mqoa.,hdf.a wkque;sh u; 
muKla ùu.

7. ish whs;sjdislï W,a,x>khùfï fpdaokdjla 
we;s úg thg msysgla ,nd .; yels jk fia ÿla 
.ekú,s ie,ls, a,g .ekSfï idOkSh 
l%shdmámdáhla fiajd ia:dkfha m%;sm;a;shg 
we;=,;a lsrSu.

1. ffjri úfrdaê Ñls;aidjg (antiretroviral 
therapy) wÞ, w,q;au f;dr;=re;a, yels fjk;a 
Wjgeka yd iydh fiajdjkq;a iïnkaO 
f;dr;=re;a, ,nd .ekSug wjia:dj i,id oSu.

2. frda. mrSËdj i|yd ks¾foaY lrKq ,eîug" 
m%;sldr, Wjgeka yd iydh i|yd cd;sl ,sx.sl 
frda. uO_k jevigyk ^ NSACP& / m%dfoaYSh 
,sx.sl frda. idhk wdoS rdcH fi!LH wdh;k 
iu. in|;d f.dv k.d .ekSu.

3. Wjgeka yd iydh;a, fjk;a  tÉ.whs.ù. iïnkaO 
.eg,q i|yd;a fiajd imhk m%cd fiajd ixúOdk 
iu. iïnkaO;d / yjq,aldrlï f.dv k.d 
.ekSu.

4. frda. mrSËdj i|yd lrKq ,efnk ks¾foaY wÞ, 
mqoa.,hdf.a wkque;sh u; lsrSug j. n,d .ekSu. 

7'3 m%;sldr" Wjgeka iy iydh ,nd.ekSfï ud¾.hka 
m%p,s; lsrSu i|yd l%fudamdhhka  ̂wruqK 4'3&

m%;sldr" Wjgeka 
iy iydh 

,nd.ekSfï 
ud¾.hka m%p,s; 

lsrSu i|yd 
l%fudamdhhka  
^wruqK 4'3&
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7'4 wdidokhg yd ta fya;=fjka wdfõokhg m;ajQjka 
f.a whs;sjdislï wdrËd lsrSu i|yd l%fudamdhhka  
^wruqK 4'4&

1. tÉ.whs.ù. ;;a;ajh ie,ls,a,g fkdf.k 
ffk;sl m%;s,dN i|yd whs;sh ;yjqre ùu.

2. ffjoHuh jYfhka i,ld fiajfha fhoSug 
yels;dla l,a ;uka ±kg lrK fiajdfõ fyda 
;sfnk úl,am fiajdjl os.gu fiajfha fhoSug 
we;s bv ;yjqre ùu.

wdidokhg yd 
ta fya;=fjka 
wdfõokhg 
m;ajQjka f.a 
whs;sjdislï 
wdrËd lsrSu 
i|yd l%fudamdhhka  
^wruqK 4'4&
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jpkdj,sh

m%;sYla;s W!K;d ffjrih ^tÉ.whs.ù.& [Human 
Immunodeficiency Virus (HIV)] : k;=lr.;a 
m%;sYla;s W!K;d iy,ËKh fyj;a taâia frda.h 
we;s lrk ffjrih. 1983 oS fuu ffjrih uq,skau 
fidhd .kakd ,oS.  

tÉ.whs.ù. wdidokh ^HIV Infection): tÉ.whs.ù. 
ffjrih u.ska we;s lrk wdidokh. wdidokh 
md,kh lsrSug m%;sldr fkd l<fyd;a wkql%ufhka 
taâia frda.h olajd jO_kh fõ. uq,a wjia:dfõ oS 
frda. ,ËK u;= fkdù frda.h jO_kh jk w;r, 
miqj frda. ,ËK frda. ,ËK u;= jkakg mgka 
.kS. 

taâia (AIDS): tÉ.whs.ù. wdidokh ksid we;sjk 
k;=lr.;a m%;sYla;s W!K;d iy,ËKh ñka woyia 
fõ. 

tÉ.whs.ù. widos;j cSj;ajk mqoa.,hka (PLHIV): 
tÉ.whs.ù. widos; mqoa.,hka ñka woyia fõ.

ffjri úfrdaê Ñls;aidj [Antiretroviral Therapy 
(ART)]: YrSrh ;=,  udkj m%;sYla;s W!K;d 
ffjrih ixLHdfjka jeäùu fuu fT!IO j,ska 
uO_kh lrhs. ffjri úfrdaê Ñls;aidj u.ska  
tÉ.whs.ù. widos;j cSj;ajk mqoa.,hkag cSj;aúh 
yels ld,h os.= lr .ekSug;a, fiajfhys fhoSug;a 
wjia:dj ,efí.  fu u.ska ffjrih iyuq,skau 
úkdY l< fkd yels h. wdidokhg ia:sr iqjh 
,efnk l%uhla fï jk ;=re fidhd f.k ke;

tÉ.whs.ù. WmfoaYkh (HIV Counselling):  tÉ.whs.ù. 
iy taâia ;;a;ajhkag uqyqK oSfï;a, ta yd iïnkaO 
;SrK .ekSfï;a yelslu we;s lsrSug WmfoaYkfha 
fhfok ;eke;af;l=;a, fiajlfhl=;a w;r we;sjk 
ryiH ixjdoh. tÉ.whs.ù. me;srSug wÞ, mqoa.,sl 

jpkdj,sh
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wjÞku w.h lsrSu;a, me;srSu je<elaùug wÞ, 
phH_djka f.dv ke.Su;a WmfoaYk l%shdj,shg 
we;=,;a fõ.

.¾ydj fyj;a fldka lsrSu (Stigma): tÉ.whs.ù. 
wdidokhg fyda ta ksid wdfõokhg m;a jQ wfhl=g 
ish iudc cSú;h mQK_ jYfhka N=la;s ú|Sug ndOd 
lsrSu fyda fkdjeo.;a f,i ie,lSfï iudc 
l%shdldrs;ajh fuhska woyia fõ.

mrsydrh fyj;a fjka fldg ie,lSu 
(Discrimination): fuhska woyia jkafka /lshdfõ oS 
fyda jD;a;sfha oS iudkd;au;djfhka hq;=j i,lkq 
,eîug yd iu wjia:d ,eîug we;s bv ke;s lsrSu 
fyda lvdlmam,a lr ±óu hs.
idOdrK wkq.%yh (reasonable accommodation): 
tÉ.whs.ù. fyda taâia iys;j cSj;ajk mqoa.,fhl=g 
/lshdjlg m%fõY ùug,  /lshdfõ fhoSug fyda 
fiajd ;;a;ajfha Wiia ùug bv ,efnk fia fukau 
idOdrK yd m%dfhda.sl jk whqre  /lshdjlg fyda 
fiajd ia:dkhlg flfrk fjkia lsrSï yd ieliSï 
fuhska woyia fõ. 

tÉ.whs.ù. mrSËdj (HIV test): hï mqoa.,fhl= f.a 
reêrfhys tÉ.whs.ù. m%;sfoay ^YrSrh ;=,  ksmofjk 
fm%daàk úfYaIhla& we;s ke;s nj fidhd .ekSu 
i|yd tu mqoa.,hd f.a reêr idïm,hla f.k 
ridhkd.drhla ;=, oS flfrk mrSËKh. m%;sfoay 
;sîfuka fy,sjkafka tu ;eke;a;d wdidokhg ,la 
ù we;s nj hs.

iafõÉPd WmfoaYkh yd mrSËdj [Voluntary 
counselling and  testing (VCT)]: hï mqoa.,fhl= 
;uka úiskau WmfoaYkhg yd mrSËdjg fhduq ùu. 
mrSËdfjys ryiHNdjh /lsh hq;= h.

37Y%S ,xldfõ jev f,dalh ;=, tÉ' whs' ù' iy taâia ms<sn| cd;sl m%;sm;a;sh



Nritjsj;jpy; 
vr;. I. tP kw;Wk; 
va;l;]; njhlHghd 
Njrpa nfhs;if.

njhopy; kw;Wk; njhopy; cwTfs; mikr;R 

[{iy 2011



1. epyik.

1.1 cyf epyik

2008 Mz;bd; ,Wjpapy; cyf mstpy; 33.4 kpy;ypad; 
NgH vr;.I.tP cld; tho;tjhf kjpg;gplg;gl;Ls;sJ. 
2008 Mk; Mz;by;> Mrpahtpy; 4.7 kpy;ypad; (3.8 
kpy;ypad; - 5.5 kpy;ypad;) NgH vr;.I.tP cld; 
tho;tjhf kjpg;gplg;gl;lJ. ,d;W ,e;j rHtNjr> 
njhw;W Mz;fs; ngz;fspilNa ghJfhg;gw;w 
clYwT> njhw;Ws;s Crpia gfpHe;Jf; nfhs;Sjy;> 
Mz;fspilNa ghJfhg;gw;w clYwT Mfpa 
tplaq;fs; ikakhf nfhz;Ls;sJ. jLg;G Kiwfs; 
kPJ mjpf ftdk; nrYj;jpAk; ,isa 
jiyKiwa pdu pilNa Gj pa njhw ;Wfs ; 
Vw;g;gLfpd;wd. mjpfkhf njhw;W fhzg;gLk; 
ehLfspy;> r%fg;nghUshjhu kw;Wk; Rfhjhu 
fhl;bfisf; Fiwf;Fk; fhuzpahfTk; mgptpUj;jpf;F 
rthyhfTk; mike;Js;sJ. ,t;thwhd ehLfspy; 
vr;.I.tP kw;Wk; va;l;]; ,dhy; fHggpzp jha;khHfspd; 
%yk; Foe;ijfSf;F njhw;Wk; vz;zpf;if 
mjpfu pj ;Js;sJld; > tho ;f ;iff ; fhyKk; 
Fd;wpAs;sJ.

1.2 ,yq;if epyik.

njd;fpof;F Mrpa ehLfspy; kpfTk; Fiwthf 
njhw;Ws;s ehlhf ,yq;if tifg;gLj;jg;gl;Ls;sJ. 
vr;.I.tP kw;Wk;  va;l;]; ,w;fhd If;fpa ehLfspd; 
,iz Ntiyj;jpl;lj;jpd; kjpgPl;Lf;fika 2007 
Mz;L brk;gH khjj;jpy; Vwj;jhs 4000 NgH vr;.I.tP 
cld; tho;e;jdH. taJ te;jtHfspilNa (15-49 
taJ) vr;.I.tP njhw;W 0.1% ,Yk; FiwT vd 
kjpg;gplg;gl;Ls;sJ. njhopy;> elj;ij> ele;J 
nfhs;Sk; tpjk; Nghd;w mjpf njhw;W Vw;g;gl 
tha;g;Gs;s gpupTfspYk; njhw;W 1% ,Yk; Fiwthf 
cs;sJ. MdhYk;> njhw;Wjiy Jupjkhf;ff; $ba 
rpy r%fg; nghUshjhu> elj;ijf; fhuzpfs; 
,Uf;fpd;wd. ngz; ghypay; njhopyhspfs;> 
mtHfsJ thbf;ifahsHfs;> jd;dpdr; NrHf;ifapy; 
<LgLk; Mz;fs; Crp %yk; Nghijg; nghUs; Vw;wpf; 
nfhs;gtHfs;> MfpNahHfs; ehl;by; kpfTk; 
mghaj;jpYs;s rKjhakhff; fz;lwpag;gl;Ls;sJ. 
Rfhjhu kw;Wk; Ngh\id mikr;rpd; Njrpa 
ghYwTfs;/va;l;]; jLg;G Ntisj;jpl;lk; (NSACP) 
gy gq;fhspfSld; ,ize;J vr;.I.tP kw;Wk; va;l;]; 
,w;fhd Njrpa kW nkhopia XHikag;gLj;Jfpd;wJ. 

epyik.

cyf epyik

,yq;if epyik
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,yq;if murhq;fk; vr;.I.tP jLg;Gf;F> ghJfhg;Gk;> 
Xj;jhirAk; kdpj cupikfis NgzYk; nfhz;l 
nfhs;if jpl;lq;fs; cs;s #oypy; Kd;Dwpik  
toq;Ffpd;wJ. 

2009 Mk; Mz;L bnrk;gH ,Wjpapy; nkhj;jkhf 1196 
Nehahspfs; Njrpa ghYwTfs;/va;l;]; jLg;G 
Ntisj;jpl;lj;jpw;F tUifj; je;Js;sdH. njhw;wpd; 
82.8% ghJfhg;gw;w Mz; ngz; clYwtpd; %yKk;> 
11.2% Mz;fspilNaahd ghJfhg;gw;w clYwtpd; 
%yKk; ,lk;ngw;Ws;sJ. fle;j ,U jrhg;gjq;fshf 
filgpbf;fg;gl;L tUfpd;w FUjpg; ghJfhg;G 
nfhs;ifapdhy;> FUjp kw;Wk;> FUjp nghUl;fspd; 
%yk; guTtJ kpfTk; Fiwe;j mstpy; (0.4%) ,lk; 
ngw;Ws;sJ. jhaplkpUe;J Foe;ijf;Fg; guTtJ 5.4% 
Mf fhzg;gl;Ls;sJ. jw;nghOJ vr;.I.tP njhw;Ws;s 
Mz; : ngz; tpfpjk; 1.4:1 MFk;. njhw;W 
Vw;g;gl;Ls;stHfspy; ngWk; ghyhNdhH 25-49 
taJf;Fl;gl;ltHfshfTk;> ehl;bd; nghUshjhu 
tsHr ;r pa py ; ngWk; gq ;fspg ;gtHfshfTk; 
fhzg;gLfpd;wdH. 

,yq;ifapYk; kw;w Mrpa ehLfisg; Nghy; 
,j ;njhw ;whdJ mghakhd elj ;ijfshd 
ghJfhg;gw;w ghypay; tHj;jfj;jpd; %yKk; 
Mz;fSf;fpilNaahd ghJfhg;gw;w clYwtpd; 
%yNk nj hw ; Wjy ;  J }z ; l g ; g Ltj hff ;  
fUjg;gLfpd;wJ. Njrpa jpl;lj;jpd; Fwpf;NfhshdJ 
Kiwahd jLg;G jpl;lq;fis tp];jupg;gjd; %yKk;> 
ghJfhg;gpw;Fk; kUj;Jt cjtpf;Fk; tha;g;G 
toq;Ftjd; %yKk;> ,opthf kw;Wk; NtWgLj;jp 
elj;jg;glhky; njhw;Wjypd; kpf Fiwe;j msit 
NgZtNjahFk;. murhq;f ghYwT jLg;G gpupT> 
mizj;J jFjpahdtHfSf;Fk; iturpd; jhf;fj;ij 
Fiwf;Fk; kUe;Jfis (ART) ,ytrkhf 
toq;Ffpd;wJ.

2. vr;.I.tP kw;Wk; va;l;];  ck; njhopy; cyfKk;.

,dngUf;fk; nra;af; $ba tanjy;iyapy; cs;s 
Mz;fisAk; ngz;fisANk vr;.I.tP kw;Wk; va;l;]; 
ngWk;ghYk; ghjpf;fpd;wJ. njhopyhsHfspd; 
ngUk;ghyhNdhH ,e;j tanjy;iyapy; ,Ug;gjhy;> 
,J epr;rakhf xU Ntisj;jsg; gpur;rpidahFk;. 
Ntisj;jsq;fis nghWj;jtiu tutpd;ik> cly; 
cs MNuhf;fpakpd;ikahy; jpwd; Fiwjy;> taJf;F 
Kw;gl;l ,wg;Gfs;;> tpidj;jpwd; Fiwe;j 

vr;.I.tP kw;Wk; 
va;l;];

ck; njhopy; 
cyfKk;.
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njhopyhsHfs; vd;gd ngWkstpy; epWtdq;fspd; 
cw;gj;jpj; jpwid ghjpj;J> Njrpa nghUshjhuj;ij 
mr;RWj;jYf;F cs;shfpAs;sd. jdpg;gl;l Kiwapy; 
njhopyhsHfs; mjpfupf;Fk; itj;jpa nryT> 
njhopiy ,oj;jy;> tUkhdf; FiwT> r%fj;jpy; 
jdpg;gLj;jg;gLfpd;wik> mjpfhukw;w ,opTg;gLj;jy; 
gpupj;J elj;jg;gLjy; vd;gtw;iw mDgtpf;fpd;wdH. 

Kiwahd kw;Wk; Kiwrhuh gpupTfspy; fpl;lj;jl;l 7.6 
kpy;ypad; Mz; ngz; njhopyhsHfis ,yq;iff; 
nfhz;Ls;sJ. ,jpy; ngUk;ghyhNdhH clYwTf; 
nfhs;sf ; $ba ,dg;ngUf;Fk; tajpy ; 
cs;stHfshtH. mjw;F tUle;NjhUk; 220>000 Gyk; 
ngaUk; njhopyhshHfs; ,izfpd ;wdH. 
,yq;ifapy; fle;j rpy jrhg;gq;fshf ,lk; 
ngw;WtUk; efukakhf;Fjy; kw;Wk; ifj; njhopy; 
kakhf;Fjy; vd;gd> rpy r%f nghUshjhu kw;Wk; 
elj ;ij khw ;wq ;fis Vw ;gLj ;j pAs ;sd. 
ehl;bw;Fs;NsAk; ntspNaAk; Gyk; ngaUk; nghOJ> 
FLk;g #oypypUe;J ntspNaWjy;> caujpfhupfspd; 
mOj;jk;> Clf nry;thf;F> Gjpjhf fpilj;Js;s 
nghUshjhu kw;Wk; ghypay; Rje;jpuk; vd;gd 
kdpjHfis vr;.I.tP njhw;WjYf;F Mshf;ff; $ba 
fhuzpfshf mikfpd;wd. ,jw;Fk; Nkyhf vr;.I.tP 
gw ;w pAk ; va ;l ;] ; gw ;w pAk ; KOikahf 
mwpe;jpUf;fhikAk; mghakhd cwTfspd; NghJ 
,ypq;ff; ftrk; mzpahikAk; ,e;j mghakhd 
FOit ,d;Dk; njhw;W Vw;g;glf;$ba epiyf;F 
js;Stjhf gy Ma;Tfs; $Wfpd;wd. ,e;j Nehapd; 
fz;Zf;Fg; Gyg;glhj jd;ikAk; mjDld; 
njhlHGila ,opthfTk; NtWgLj;jp elj;jg;gLjYk; 
fhuzkhf gy Ntiyj;jsq;fspy; vr;.I.tP kw;Wk; 
va;l;]; jLg;G Ntiyj;jpl;lq;fs; ,y;yhik Gupe;Jf; 
nfhs;sf; $bajhfTs;sJ. ,jd; fhuzkhf vr;.I.tP 
kw;Wk; va;l;]; gw;wpa mbg;gil mwpTk; 
jd;dpr;irahf MNyhridg; ngWjYk; guPl;rpj;Jf; 
nfhs;Sjy;> ituR jhf;fj;ij Fiwf;Fk; kUj;Jt 
trjpfs; Nghd;w tplaq;fSf;F kl;Lg;gLj;jg;gl;l 
mwpitNa njhopyhsHfs; nfhz;Ls;sdH. 
Ntiyj;js nfhs;iffis Cf;Ftpg;gjd; %yKk; 
jLg;G> kUj;Jt cjtp ftdpg;G kw;Wk; cjtp 
Ntiyj;jpl;lq;fspd; %yk; njhopyhsHfSf;F 
Njitahd jfty;fSk;> ,J njhlHghd NritfSk; 
fpilf;Fk; vd;gij cWjp nra;ayhk;.

,yq;if murhq;fj;jpd; njhopy; cwTfs; kw;Wk; 
tpidj;jpwd; mjpfupf;Fk; mikr;R> gy ehLfspd; 
r%f kw;Wk; mgptpUj;jp eltbf;iffspy; vr;.I.tP  
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kw;Wk; va;l;]; Vw;g;gLj;jpAs;s ghjpg;ig Muha;e;jgpd;> 
Ntiyj;jsj;jpy; ,e;j Nehapd; ghuJ}uj;ijAk; 
ghjpg;igAk; ,dq;fz;Ls;sJ. ,yq;if murhq;fk; 
rHtNjr njhopyhsH xd;wpaj;jpd; ,opthf 
elj;jg;gLjy;> njhlHghd (njhopYk; NtiyAk;) 
c l d ; g b f ; i f i a >  1 9 5 8  ( 1 1 1 )  
Vw;Wf;nfhs;sg;gl;Ls;sJ. If;fpa ehLfs; nghJ 
rgapd; vr;.I.tP kw;Wk; va;l;]; ,w;fhd tpNrl 
$l;lj;jpy; (UNGASS) ifr;rhj;jpl;Ls;sJ. Mapuk; 
Mz;Lf;fhy mgptpUj;jp Fwpf;Nfhspd; (MDG) ,d; 
ngWNgWfis Vw;Wf; nfhz;Ls;sJ. vr;.I.tP kw;Wk; 
va;l;]; jLg;G Ntiyj;jpl;lj;jpd; gpujhd gq;fhsp 
vd;w ifapy; njhopy; cwTfs; kw;Wk; kdpj tY 
mikr;R Ntisj; jsq;fspy; vr;.I.tP kw;Wk; va;l;]; 
jLg;G nfhs;ifis filg;gpbg;gjd; %yk;> 
ehl;bw;Fs; vr;.I.tP guTtij jLf;f tha;g;Gs;sjhf 
fz;lwpe;Js;sJ. ,e;j nfhs;ifahdJ vr;.I.tP 
jLg;Gf;Fk;> itj;jpa guhkupg;Gf;Fk;> cjtpj; 
jpl;lq;fSf;Fk;> mbg;gilahf mikAk;. mj;Jld; 
epWtdq;fs;; vr;.I.tP guTtij jLf;Fk; tpjj;ijAk; 
vr;.I.tP cld; tho;gtHfSf;F cs;s epyik 
ghLfisAk; gw;wpa jkJ epiyia> vr;.I.tP kw;Wk; 
va;l;];  ck; Ntiyj;jsKk; vd;w rHtNjr 
njhopyhsH xd;wpaj;jpd; Nfhl;ghLfSf;fika 
topOiwfis Kd; itf;f cjtpahf ,Uf;Fk;. 
mj;Jld; nfhs;if jpl ;lkpLgtHfSf;Fk; 
njhopyjpgHfSf;Fk;> njhopyhsH epWtdq;fSf;Fk;> 
Ntiyj;js nfhs;iffisAk; nraw;jpl;lq;fisAk;; 
rPuhd topKiwfisAk; tpiy kjpg;Gs;s 
jiya PLfisAk ; Nkw ;nfhs ;tjd ; %yk ; 
,yq;iff;Fs; vr;.I.tP kw;Wk; va;l;]; ,d; ghjpg;ig 
Fiwg;gjw;F njhlHr;rpahf nraw;gl topfhl;bahfTk; 
mikAk;.

,yq;ifapd; Njrpa jsj;ij; jpl;lk; (2007- 2011) 
Ntiy cyfj;ijj; Fwpf;Nfhshf nfhz;Ls;sJ kpf 
Kf;fpa jsj;jifahFk;. vdNt fhyfpukj;jpy; 
Ntiyj;jsj;jpy;  vr;. I.tP kw;Wk; va;l;]; Njrpa 
nfhs;ifahdJ vr;. I. tP kw;Wk;  vapl;]; ,w;fhd 
Njrpa kwptpidapd; Kf;fpa Mjhukhf ,Ug;gJld;> 
,yq;ifapy; thOk; ,dg;ngUf;Fk; jpwDs;s Mz; 
ngz;fspd; ngWk; gFjpia cs;slf;Fk;.
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3. nfhs;if $w;W

Ntiyj;jsj;jpy; vr;.I.tP kw;Wk; va;l;]; 
nfhs;ifahdJ vr;.I.tP kw;Wk; va;l;]; jLg;Gf;Fk; 
kUj;Jt cjtpf;Fk; guhkupg;Gf;Fk; topfhl;bahf 
miktJld;> mur> jdpahH> Kiwrhwh jsq;fspy; 
cs;s Ntiyahl;fspd; cupikfis rHtNjr 
njhopyhsH epWtdj;jpd; Nfhl;ghLfSld; 
Nfhl;ghLfisAk; vr;. I. tP. va;l;]; njhlHghd 
rHtNjr njhopyhsH epWtdj;jpd; rpghupfis (rpghupR 
200) filgpbf;fTk; cjTk;. Gupe ;JzHT 
Nfhl;ghLfshdJ Ntiyj;jsj;jpy; filg;gpbf;f 
cjTk;. ,e;j nfhs;ifahdJ ,opthf elj;jg;glhj 
#onyhd;wpy; mbg;gil cupikfs; Kjyplk; vLf;Fk; 
epahakhd njhopy; tha;g;Gfis nfhz;ljhf 
,yq;if [dehaf Nrhrypr Fbaurpd ; 
rl;lj;jpl;lq;fSf;F cs;slf;fg;gLk;.

4. Fwpf;Nfhs;fs;

Ntiyj;js $l;Lwtpd; %yKk; r%f rk;gh\idfs; 
%yKk; gq;fhspfs; gpd;tUk; eltbf;iffis 
vLg;gH.

1. jkJ njhopyhspfspilNaAk; mtHfsJ FLk;g 
mq;fj;jtHfspilNaAk; vr;.I.tP njhw;Wtij 
jLg;gjw;F.

2. jkJ njhopyhspfSf;Fk; mtHfsJ FLk;g 
mq;fj;jtHfSf;Fk; ,opthf elj;jg;glhj 
#oiy cWjp nra;jy;.

3. kUj;Jt trjpfSf;Fk;> guhkupg;gpw;Fk;> 
cjtpf;Fk; tha;g;G toq;Fjy;.

4. n j h w ; W  V w ; g ; g l ; l t H f s p d J k ;  
ghjpf;fg;gl;ltHfspdJk; 
cupikfisg; NgZjy;.

5. Nehf;fk;.

,e;j nfhs;ifahdJ midj;J njhopyjpgHfSf;Fk;> 
njho pyhsHfSf ;Fk ; > (Gj pjhf NrHj ;Jf ; 
nfhs;sg;gl;ltHfSk;> Vw;nfdNt Nritapy; 
cs;stHfSk;) midj;J Kiwahd kw;Wk; Kiw 
rhwh njhopy;fspy; <Lgl;Ls;stHfSf;Fk;> Ra 
njhopy;fspy; <Lgl;Ls;stHfSf;Fk;;> Gyk; ngaH 
njhopyhsHfSf;Fk; mtHfsJ FLk;gj;jtHfs; 
cl;g;gl;l midtUf;Fk; nry;YgbahFk;. jkJ 
epWtdq;fspd; Ntiyj;js nfhs;iffisj; 
jahupj;J nraw;gLj;Jk; nghOJ> ,e;j nfhs;ifia 

Fwpf;Nfhs;fs;

Nehf;fk;.

nfhs;if $w;W
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cgNa hf p f ; Fk hW nj ho p yj p g H fSf ;Fk ;  
njhopyhsHfSf;F mwpTWj;jg;gLfpwJ.

6. nfhs;ifapd; mbg;gil epakq;fs;.

,e;j nfhs;ifahdJ rHtNjr njhopyhsH 
epWtdj;jpd;;>  Ntiyj;js elj;ij Nfhl;ghLfspd; 10 
epakq;if cs;slf;fpapUg;gJld; ,yq;ifapd; Njrpa 
va;l;]; nfhs;ifiaAk; gpd;gw;Wfpd;wJ.

1. vr;.I.tP kw;Wk; va;l;]; I Ntiyj; jsg;  
gpur;rpidahf mq;fPfupj;jy;

2. ,opthf elj;jg;glhik

3. ghy; epiy rkj;Jtk;

4. MNuhf;fpakhdJk; ghJfhg;ghdJkhd njhopy; 
#oy;

5. r%f rk;gh\id

6. njhopy; rhHghf gpupj;Jg; ghHf;fhik

7. ,ufrpaj;jd;ik

8. njhopy; cwit njhlUjy;

9. jLg;G

10. kUj;Jt trjp> guhkupg;Gk;> cjtpAk;

6.1 vr;.I.tP kw;Wk; va;l;]; I Ntiyj; jsg; 
gpur;rpidahf mq;fPfupj;jy;.

tpsf;fk;

,yq;ifapy; r%f fyhr;rhu fhuzpfs; ghypay; 
kw;Wk; ghYwtpd; %yk; guTk; Neha;fisg; gw;wp 
nts p g ; gila hf  fijf ; Fk ;  t ha ; g ; i g  
kl;Lg;gLj;Jfpwd. ,d;dKk; ,yq;ifapy; vr;.I.tP 
kw;Wk; va;l;]; njhw;Wjy; Fiwthf cs;sikAk; 
,jw;F cWJizahf cs;sJ. Ntiyj;jsf; 
nfhs;ifahdJ> xU Fwpg;gpl;l jpl;lj;jpw;Fs;Ns 
vr;.I.tP epyikiag; nghUl;gLj;jhky;> midj;J 
njhopyhspfisAk ; nghWg ;ghd ghypay ; 
tho;f;ifia Nkw;nfhs;s Cf;Ftpf;fpd;wJ. mj;Jld; 

nfhs;ifapd; 
mbg;gil 
epakq;fs;

vr;.I.tP 
kw;Wk; 

va;l;]; I 
Ntiyj; 

jsg; 
gpur;rpidahf 
mq;fPfupj;jy;.
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,opT gLj;jhky; NtW gLj;jpg; ghHf;fhky; 
jiyaPLfis Nkw;nfhs;s KfhikahsHfSf;Fk;> 
njhopy; rq;fj; jiytHfSf;Fk; cjTfpd;wJ. 
Ntiyj;js Ntisj;jpl;lq;fs; vr;.I.tP jLg;Gf;Fk; 
kUj;Jt guhkupg;gf;Fk; cjtpj; jiyaPLfSf;Fk; 
Muk;g ikakhf njhopw;gLk;.

6.2 ,opthf elj;jg;glhik

tpsf;fk;

vr;.I.tP cld; tho;gtHfSk; mtHfsJ FLk;g 
mq;fj;jtHfSk; ,opT gLj;jg;gLk; nghOJ> mJ 
NtWgLj;jp elj;Jtij Cf;Ftpf;fpwJ> ,J 
njhlHe;Jk; kdpj cupik kPwYf;F top tFf;fpwJ. 
vr;.I.tP MdJ njhw;Ws;s egUld; fijg;gjdhNyh> 
xNu fhupaj;jpy; cgfuzq;fisAk; jsghlq;fisAk; 
MAjq;fisAk; cgNahfpg;gjdhNyh my;yJ xNu 
kyry $lj;ij cgNahfpg;gjdhNyh guTtjpy;iy. 
vdNt Ntiyj;jsj;jpw;F njhw;W Vw;g;glf; $ba 
Neub mghak; ,y;iy. Rfhju guhkupg;G epyikfs; 
Nghd;w tpNrl epyikfspy; njhopyhspfSf;F 
njhw;W Vw;glf; $ba tha;g;G ,Ug;gpd;> Vw;Wf; 
nfhs;sg;gl;l njhw;W Vw;gLtij jLf;Fk; top 
Kiwfs; cs;sd. NrHj;Jf; nfhs;sg;gLk; nghOJ 
my;yJ NtW ve;j fl;lj;jpNyh cz;ikahd my;yJ 
njupe;Jf; nfhz;l vr;.I.tP epiyia mbg;gilahff; 
nfhz;L NtW gpupj;J elj;jf; $lhJ. NtW gpupj;J 
elj;jhj nfhs;ifAs;s #oyhdJ jfty;fis 
my;yJ vr;.I.tP jLg;gjw;Fj; Njitahd ,ypq;f 
ciw Nghd;wtw;iw nghw;Wf; nfhs;sf; $ba 
epyikia CUthf;Ftpg;gJld;> jd;dpr;irahf 
MNy h ridg ;  n g w ; W f ;  n f hs ; tijAk ;  
Cf;Ftpf;fpd;wJ. ,yq;ifapy; ghYwTfs; kw;Wk; 
v a ; l ; ] ;  j L g ; G  N tisj ; j p l ; l j ; j p w ; F  
mwptpf;fg;gl;Ls;sjw;Fk; cz;ikahd vr;.I.tP 
njhw;Ws;s egHfspd; vz;zpf;iff;Fk; ,ilNa 
tpj;jpahrk; cs;sJ. ftdf; Fiwthy; my;yJ 
,opTg ;gLj ;jg ;gly ; my;yJ NtWg ;gLj ;j p 
elj;jg;gLtjw;Fg; gae;Jf; nfhz;L Kidtjpy;iy 
Ntiyj;js jpl;lq;fSf;F nfhs;ifr; #oiy 
cUthf;Ftjd; %yk; kf;fs; gpur;rpid cUthf;ff; 
$ba epiyf;F tu Kd; vr;.I.tP epiyiaj; njupe;Jf; 
nfhz;L> kUj;Jt cjtp ngw;Wf; nfhs;tij 
Cf;Ftpf;fyhk;.

njhopy; 
rhHghf 
gpupj;Jg; 
ghHf;fhik
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6.3 ghy; epiy rkj;Jtk;

tpsf;fk;

capupay; kw;Wk; r%f fyhr;rhu nghUshjhu 
fhuzq;fSf;fhf ngz;fs; vspjpy; njhw;W 
Vw;gLj;jpf; nfhs;sf; $batHfshf ,Ug;gJld;> 
njhw;Wjypdhy; Mz;fistpl ghupa ghjpg;GfSf;F 
Mshf $batHfshf ,Uf;fpd;wdH. rKjhaj;jpy; 
ghy; epiyf; fhuzkhf jho;j;jg;gLj;jYk;> r%fj;jpy; 
cs;s jho;j;jg;gl;l epiAk; fhuzkhf njhw;W 
Vw;gl;Ls;s ngz;fs; ngUk; thupahd jhf;fj;jpw;F 
cs;shfyhk;. NkYk; ngz;fSk; rpWkpfSk; gy 
re;jHg;gq;fspy; vr;.I.tP njhlHghf mrhjhuzkhd 
ghuj;ij Rkf;fpd;wdH; cjhuzkhf va;l;]; 
rk;ge;jkhd Neha;fshy; ghjpf;fg;gl;Ls;s FLk;g 
mq;fj;jtHfis my;yJ jq;fp tho;gtHfis 
guhkupf;Fk; Rikia Vw;f;f Ntz;bAs;sJ. 
,yq;ifapy; ,ytr fy;tp> Rfhjhu Nritfs; kw;Wk; 
njhopy; tha;g;Gfs; Nghd;wtw;wpw;F ngz;fSf;F rk 
cupik cz;L. MdhYk;> cwTfspy; mjpfhu 
rkkpd;ik fhuzkhf ngz;fspd; Ra mjpfhuk; 
kl;Lg ;gLj;jg ;gLk; re ;jHg ;gq;fs; cs;sd. 
ngz;fSf;F vjpuhd td;Kiwfs; cynfq;Fk; 
gutpAs;s rTf;fbahf ,Ug;gJld;> ghupa kdpj 
cupik kw;Wk; nghJ Rfhjhu rthyhf cs;sJ. ,J 
ngz;fs; vr;.I.tP. njhw;WjYf;F Mshf $ba 
epyikf;F js;sg;gLtij mjpfupf;fr; nra;fpd;wJ. 
Mz;fshy; ngz;fSf;F vjpuhf ghypay; 
Jd;GWj;jy;> gy re;jHg;gq;fspy; td;Kiwahf 
fhzg;gLfpd;wJ. gyjug;gl;l r%f nghUshjhu 
fhuzq;fSf;F td;Kiwf;F Mshfpd;wdH. vdNt> 
NkYk; rkj;Jtkhd ghy;epiy cwTfis 
ngWf;FtJk; ngz;fspd; gyj;ij mjpfupf;fr; 
nra;tJk;; vr;.I.tP. njhw;Wjiy jLf;fTk; vr;.I.tP. 
kw;Wk; va;l;]; ,w;F Kfk; nfhLf;fTk; ngz;fSf;F 
cjTk;. ghypay; tHj;jfk;; ,yq;ifapy; rl;l 
tpNuhjkhf ,Ue;jg; NghjpYk; gyjug;gl;l 
epiyfspYs;s Mz; thbf;ifahsHfs; mjw;F 
MjuT toq;Ffpd;wdH. gy re;jHg;gq;fspd; Mz; 
Mjpf;fk; fhuzkhf ghJfhg;ghf clYwTf; nfhs;s 
ngz; ghypay; njhopyhspfSf;F rkurg;gLj;j 
Kbahky; cs;sJ.

Mz;fSld; clYwTf; nfhs;Sk; Mz;fspd; 
(MSM) vz;zpf;if mjpfupj;Jf; nfhz;L Nghfpd;wJ. 
,t;thuhd ghJfhg;gw;w ghypay; cwtpy; <LgLk; rpy 

ghy; epiy 
rkj;Jtk;
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Mz;fs; jpUkzkhdtHfs;. my;yJ epwe;ju 
ngz;Jidia nfhz;ltHfs;. ,t;thwhd ngz;fs; 
vr;.I.tP mghaj;jpw ;F Mshfyhk;. ,e;j 
nfhs;ifahdJ midj;J jiyaPLfspYk; ghy; 
epiy rkj;Jtj;ijAk; ngz;fspd; mjpfhuj;ijAk; 
mjpfupg;gjd; %yk;> vr;.I.tP. njhw;Wk; tha;g;igAk; 
Mz; Jid njhlHigAk; cWjp nra;fpd;wJ. 
midj;J Ntiyj;jpl;lq;fSk; ghy; epiy> ,d> 
kw;Wk; ghypay; <Hg;Gfis> czHr;rpg; G+Htkhf 
Nehf;Ftjhf ,Uf;f Ntz;Lk;.

6.4 MNuhf;fpakhdJk; ghJfhg;ghdJkhd njhopy; 
#oy;

tpsf;fk;

midj;J gq;fhspfspdJk; fUj;Jf;fisg; ngw;Wf; 
nfhs;tjd; %yk; vr;.I.tP. kw;Wk; va;l;]; Ntiyj; 
js nfhs;if Ntiyj;jpl;lq;fs; ntw;wpfukhf 
mKohf ;fyhk ; . vy ;yh re ;jHg ;gq ;fspYk ; 
njhopyhspfspdJk; njhw;W Vw;g;gl;Ls;s> kw;Wk; 
ghjpf;fg;gl;Ls;stHfspd; gq;fspg;G Cf;Ftpf;fg;gl 
Ntz;Lk;.

6.5 r%f rk;gh\id

tpsf;fk;

vr;. I. tP kw;Wk; va;l;]; nfhs;if Ntiyj;js 
jpl;lq;fspy; Kiwahf mKy; nra;tjw;F midj;J 
gq;FjhuuJk; ,iltpidia Cf;Ftpf;Fk; vy;yh 
re;jHg;gq;fspYk; gq;fspg;ig cWjp nra;Ak;.

6.6 njhopy; rhHghf gpupj;Jg; ghHf;fhik

tpsf;fk;

vr;.I.tP. NrhjidahdJ tpz;zg;gjhupfSf;Nfh> 
Gjpjhf NrHf;fg;gLgtHfSf;Nfh> njhopypy; 
<Lg;gl;Ls;stHfSf;Nfh xU epHg;ge;jj; Njitahf 
,Uf;ff; $lhJ. MdhYk;> jd;dpr;irahf 
MNyhrid ngWtjw;Fk;> gupNrhjid nra;J 
nfhs;Sk; ,lq;fSf;F mDg;gg;gLtjw;Fk;> 
,ufrpakhd MNyhrid trjpfis Ntiyj;jsk; 
toq;Fk;.

MNuhf;fpakhdJk; 
ghJfhg;ghdJkhd 
njhopy; 
#oy;

r%f rk;gh~id

njhopy; rhHghf 
gpupj;Jg; 
ghHf;fhik
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6.7 ,ufrpaj;jd;ik

tpsf;fk;

xU tpz;zg;gjhup my;yJ njhopyhsp> vr;.I.tP.   
njhlHghd jdpg;gl;l tpguq;fis ntspapl 
flikg;gl;by;iy. midj;J Ntiyj;jsq;fspYk; 
vr;.I.tP. cl;gl midj;J MNuhf;fpak; njhlHghd 
jfty;fSk; NritfSk; ngwg;gg;gl tpguq;fspdJ 
,ufrpaj; jd;ikg; Ngzg;gLk;.

6.8 njhopy; cwit njhlUjy;

tpsf;fk;

vr;.I.tP.  cld; tho;gtHfSf;F MNuhf;fpakhf 
,Uf ;Fk ;  tiu >  jw ; ng hOJ ,Uf ;Fk ;  
cj;jpNahfj;jpNyNa njhlHe;Jk; Nritapy; 
<Lglyhk;. vr;.I.tP.  epyikia fUj;jpy; 
nfhs;shky; jw;nghOJ mKopy; ,Uf;Fk; 
nj ho py hsH rl ; lq ; fs ;  midtUf ;Fk ;  
nghJthdJld;> njhopypUe;J ePf;f vr;.I.tP.  epyik 
xU jdpg;gl;l fhuzkhf ,Uf;f KbahJ.

6.9 jLg;G

tpsf;fk;

vr;.I.tP.  njhw;Wtij jLg;gNj gpujhd Fwpf;Nfhs; 
vd;gijAk;> kUj;Jt trjpfSk; guhkupg;Gk; cjtpAk; 
Njrpa vr;.I.tP. kw;Wk; va;l;]; nfhs;iff;F 
cUJizahFk; fhuzpfSk; vd;gijAk;> vr;.I.tP. 
kw;Wk; va;l;]; ,w;fhd Njrpaf; nfhs;ifAk;> njhopy; 
cyfKk; Vw;Wf; nfhs;fpd;wJ. vr;.I.tP. guTk;> guthj 
Kiwfs;> vr;.I.tP. jLg;G jpwd;fis mwpe;Jf; 
nfhs;StJk;> midj;J vr;.I.tP. jpl;lq;fspdJk; 
Kf;fpa fhuzpahFk;. jLg;G eltbf;iffs; rhd;W 
mbg;gilahditahfTk;> cj;jpfs; mit 
nraw;gLj;jg;gLk; nghUshjhu epyikfSf;F 
mike;jdthfTk;> Njrpa vr;.I.tP. kw;Wk; va;l;]; 
epyikf;F Vw;witahfTk; ,Uf;f Ntz;Lk;. 
Kiwahd Gyik> jpwikfs; %yk; elj;ij 
khw;Wjy;> ,ypq;f ciwfis gutyhf;FjYk;> 
ngw;Wf; nfhs;sf; $bajhf ,Uj;jy;> jd;dpr;irahf 
MNyhridg ; ngw ;Wf ; nfhs ;SjYf ;Fk ; 
gupNrhjidf;Fk; NtWgLj;jpg; ghHf;fhj tha;g;Gfs; 
,Uj;jy;> Nghd;w cj;jpfs; %yk; Gjpa njhw;Wjy;fs; 

,ufrpaj;jd;ik

njhopy; 
cwit 

njhlUjy;

jLg;G
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Vw;gLtijj; jLf;fyhk;. ,opTg; gLj;jg;gly; 
NtWg;gLj;jp elj;jg;gly; vd;gd ghypay; tHj;jfk;> 
Mz;fspilNaahd clYwT> Crp %yk; Nghij 
nghUs; Vw;wpf; nfhs;Sjy; Nghd;w elj;ijfs; kw;Wk; 
njhw;Wjy; gw;wpa jg;ghd mgpg;gpuhaq;fs; 
Nghd;wtw;wpypUe;Nj mUk;ngLf;fpd;wd. vdNt> 
,opTg; gLj;jy; NtWg;gLj;jp elj;Jjy; Nghd;w 
kdg;ghq;Ffis khw;w rPuhd jfto;fis gug;Gk; 
topKiwfs; ifnfhs;sg;gLk;. mghakhd 
elj;ijfis Fiwg;gjpYk; ,ypq;f ciwfis 
cgNahfpf;f Cf;Ftpg;gjpYk; rpwe;j ngWNgWfis 
fhl;bAs;sikapdhy;;> jd;dpr;irahf MNyhridg; 
ngw;Wf; nfhs;SjYf;Fk; gupNrhjidf;Fk; nra;J 
nfhs;sYk; rpwe;j nghJ Rfhjhu jLg;G Kiwahf 
gutyhf;fg;gl Ntz;Lk;. jkJ vr;.I.tP. epyikia 
mwpe;Jf; nfhs;tjd; %yk;. njhw;Ws;stHfs; 
fhyjhkjkhfhky; kUj;Jt cjtp ngw;Wf; 
nfhs;syhk;;. fHg;gpzpg; ngz;fs; Foe;ijf;F 
njhw;whky; ,Uf;f kUj;Jt cjtp ngwyhk;;. 
mj;Jld; njhw;wpy;yhjtHfs;> ghJfhg;ghd ghypay; 
elj;ijfs; %yk; thoyhk;.

6.10 kUj;Jt trjp> guhkupg;Gk;> cjtpAk;

tpsf;fk;

vr;.I.tP kw;Wk; va;l;]; ck; njhopy; cyfj;jpw;Fkhf 
Njr pa nfhs ;ifahdJ vr ; .I.t P cld; 
tho;gtHfSf;F kUj;Jt trjp> guhkupg;Gk;> cjtpAk; 
n g w ; w f ;  n f hs ;Sk ;  t ha ; g ; G  ,Uf ; f  
Ntz;Lnkd;gijAk;> ituR jhf;fj;ijf; Fiwf;Fk; 
rpfpr;irfis toq;Fk; murhq;f Rfhjhu 
mikg;GfSf;Fk; guhkupg;Gk; cjtpAk; toq;Fk; 
epWtdq;fSf;Fk; vspjpy; njhlHG nfhs;sf; $ba 
tha;g;gpUf;f Ntz;LnkdTk; fz;lwpe;Js;sJ. 
,t;thwhd Nritfisg; gw;wpa jfty;fis 
njhopyhsHfSf;F toq;FtJ njhopyjpgHfspd; 
flikahFk;. yPtpw;Wk; kl;Lk; kl;Lg;gLj;jg;glhj 
Mdhy; yPT cl;gl;ltrjpfis kUj;Jt trjpfisg; 
ngw;Wf; nfhs;Sk; tha;;ig epWtdq;fs; toq;Fk;. 
,g;gbahd khw;W Ntiyfs; (njhopyjpgUf;F 
Rikahfhj tifapy;) nghUj;jkhdjhfTk; 
(njhopyhspapd; jpwikf;Fk; MNuhf;fpa epiyf;Fk; 
Vw;wthW) mika Ntz;Lk;. mj;Jld;> ,J vr;.I.tP 
njhw;Ws;s njhopyhspia>  NtWg;gLj;jpNah gjtp 
Fiwg;Ngh njhopy; ePf;fNkh ,y;yhjhf ,Uf;f 
Ntz;Lk;.

kUj;Jt trjp> 
guhkupg;Gk;> 
cjtpAk;
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7 cj;jpfs;.

7.1 njhopyhsHfspilNaAk; mtHfsJ FLk;g 
mq;fj;jtHfspilNaAk; vr;.I.tP njhw;Wtijj; 
jLg;gjw;fhd cj;jpfs;(Fwpf;Nfhs; 7.1)

1. vr;.I.tP kw;Wk; va;l;]; njhlHghd El;gkhd> 
njspthd> Kuz;ghlw;w> rupahd Gjpa 
jfty;fis (njhw;Wk; Kiwfs;> njhw;whj 
Kiwfs;> jLg;G Kiwfs;> jdpg;gl;ltUf;Fk; 
FLk;gj;jpw;Fk; vr;.I.tP. ,dhy; Vw;gLk; jhf;fk;> 
vr;.I.tP gupNrhjid kUj;Jt trjp> guhkupg;G> 
cjtp cl;gl;l Nritfs;) njhopyhsHfSf;Fk; 
mtHfsJ FLk;gj;jtHfSf;Fk;> elj;ij 
khw;Wtjd; %yk; mghaj;ijf; Fiwf;Fk; 
Kfkhf toq;fg;gl Ntz;Lk;

2. Vw;fdNt cs;s Ntiyj; js jpl;lq;fSf;F 
vr;.I.tP  jLg;ig ,izj;Jf; nfhs;Sjy;. 
njhopy; ghJfhf;Fk; rfhjhuKk; kdpj ts 
mgptpUj;jp> epWtdj;jpd; r%fg; nghWg;G> kw;Wk; 
MNuhf;fpa tpUj;jp Ntiyj;jpl;lq;fs;.

3. ,ypq;f ciwfis toq;FtJk; mtw;iwg; 
ngw;Wf; nfhs;s vspjhf;FtJk;.

4. Ntiyj;js MNyhridfisg; ngw;Wf; 
nfhs;sf; $ba tha;g;GfisAk; jd;dpr;irahd 
MNyhridAk;> gupNrhjidAk; nra;J 
nfhs;Sjy;> ghYwT %yk; njhw;Wk; Neha; 
jLg;Gg; gpupTf;F mDg;gg;gLjYf;Fkhd 
trjpfis toq;FtJk; Nkk;gLj;JtJk;.

5. Vw;Wf; nfhs;sg;gl;l Kd; vr;rupf;if 
eltbf;iffs;. Njitahd ,lq;fspy; ,ae;jpu 
ghJfhg;G KjYjtp Nghd;wtw;iw toq;Ftjd; 
%yk; ghJfhg;ghd MNuhf;fpakhd njhopy; 
#oiy Vw;gLj;Jjy;. tpgj;njhd;wpd; NghJ 
Nkw;nfhs;s Ntz;ba eltbf;iffs; gw;wpa  
mwpTiufisAk; toq;Fjy;.

6. tpNrl Rfhjhu guhkupg;G jsq;fspy; FUjp 
kl;Lk; cly; jputq;fSld; njhLifAWk; 
njhopy;fs; Nkw;nfhs;s Ntz;ba Kw;fhg;G 
e l t b f ; i f f i s g ;  g w ; w p A k ; >  
njhLifNaw;g;gl;lhy; Nkw;nfhs;s Ntz;ba 
eltbf;iffisAk; gw;wp gapw;rp toq;Fjy;. 

cj;jpfs;.

njhopyhsHfspilNaAk; 
mtHfsJ FLk;g 

mq;fj;jtHfspilNaAk; 
vr;.I.tP 

njhw;Wtijj; 
jLg;gjw;fhd 

cj;jpfs;
(Fwpf;Nfhs; 7.1)
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Ntisj;jsq;fspy; vr;.I.tP. njhw;WtijAk; 
n`g;gl;ill;by; gP. rP vd;gd njhw;wf; $ba 
mghaj;ij jLf;Fk; eltbf;iffshf Vw;Wf; 
nfhs;sg;gl;l Kd;ndr;rupf;if eltbf;iffs; 
nrad ;Kiwfs ;  to p f hl ; lYf ; fika 
nraw;gLj;jy;> Nghd;wtw;iw Nkw;nfhs;Sjy; 
njhopyjpgupd; nghWg;ghFk;.

7. njho py ; ] ;jhdj ;j py ; fhaNkw ;gLk ; 
re;jHg;gq;fspy; njhLiff;F gpd;dhd 
Nritfisg; ngw;Wf;nfhs;tjw;fhf Rfhjhu 
Nritfis ehLkhW MNyhrid toq;Fjy;.

7.2 njhopyhsHfSk; mtHfsJ FLk;gj;jtHfSk;. 
, o p T g ; g L j ; j p N a h  N t W g ; g L j ; j p N a h  
elj;jg;glhjthW Mjutspf;Fk; njhopy; #oiy 
cUthf;ftjw;fhd cj;jpfs;(Fwpf;Nfhs; 4.2)

1. vr;.I.tP. kw;Wk; va;l;]; Ntiy cyfj;Jld; 
,ire;J nry;Yk; tifapy; vr;.I.tP. kw;Wk; 
va ;l ;] ; Ntisj ;jy nfhs ;ifsis 
cUthf;Fjy;.

2. cz;ikahd my;yJ fz;L nfhs;sg;gl;l 
vr;.I.tP epyik fhuzkhf ,opthfNth 
NtWg;gLj;jpNah elj;jg;glhj #onyhd;iw 
mikj;jy;.

3. ,opthfNth NtWg;gLj;jpNah elj;jg;gLjiy 
jLf;Fk; tifapy; rhd;Wfs; cs;s jLg;G 
guhkupg;G cjtp eltbf;iffis mKo; 
gLj;jy;.

4. tpz;zg;gpf;Fk; nghOJ> NrHj;Jf; nfhs;Sk; 
nghOJ my;yJ njhopy; GupAk; nghOJ vr;.I.tP 
epyikia nghUl;gLj;jhik.

5. VJthd re;jHg;gq;fspy; vr;.I.tP cld; 
tho ;gtHfisAk ; mtHfsJ FLk ;g 
mq;fj;jtHfisAk; vr;.I.tP. kw;Wk; va;l;]; 
jLg;G Ntiyj; jpl;lq;fSld; ,izj;Jf; 
nfhs;Sjy;.

6. vr;.I.tP. epyik cl;gl;l midj;J Rfhjhug; 
njhlHghd tplaq;fspdJk; ,ufrpaj; 
jd;ikiag; NgZjy;. njhw;Ws;s my;yJ 
ghjpf;fg;gl;Ls;stupd; tpUg;gj;jpd; Ngupy; 

njhopyhsHfSk; 
mtHfsJ 
FLk;gj;jtHfSk;. 
,opTg;gLj;jpNah 
NtWg;gLj;jpNah 
elj;jg;glhjthW 
Mjutspf;Fk; 
njhopy; #oiy 
cUthf;ftjw;fhd 
cj;jpfs;
(Fwpf;Nfhs; 4.2)
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kl;LNk mj;jifa jfty;fis ntspf; 
fhl;lyhk;.

7. jkJ cupikfs; kPwg;gLk; re;jHg;gq;fspy; 
mjw;F gupfhuk; ngw;Wf; nfhs;s Kiwahd 
KiwghLfis nra;af; $ba tifapy; 
N tiyj ; j s  n f h s ; i f fSf ; f i ka  
eltbf;iffis Nkw;nfhs;s Ntz;Lk;.

7.3 kUj;Jt trjp> guhkupg;G> cjtp cl;gl;l 
Nritfis gutyhf;Ftjw;fhd cj;jpfs; 
(Fwpf;Nfhs;fs; 4.3).

1.  Gjpa jfty;fSf;Fk;> guhkupg;G kw;Wk; cjtp 
Nritfs; gw;wpa jfty;fis ngw;Wf; nfhs;sf; 
$bajhf;Fjy;.

2. Ml;fis mDg;Gtjw;Fk; kUj;Jt trjp> 
guhkupg;G> cjtp cl;gl;l NritfSf;Fk; 
ghYwT Neha; jLg;G rpfpr;ir rhiy> vr;.I.tP 
kw;Wk; va;l;]; jLg;G Ntiyj;jpl;lk; Nghd;w 
Rfhjhu epWtdq;fSld; njhlHGfis 
Vw;gLj;jpf; nfhs;Sjy;.

3. vr;.I.tP rk;ge;jkhd tplaq;fSf;F ghuhkupg;gk; 
cjtpfisAk; toq;Fk; r%fkbg;gilahd 
Nrit rq;fq;fSf;fhd njhlHig Vw;gLj;jpf; 
nfhs;Sjy; my;yJ gq;fhspfshjy;.

4. midj;J gbKiwfSk; Fwpj;j egupd; 
tpUg;gj;jpw;fika Nkw;nfhs;sg;gLfpd;wJ 
vd;gij cWjp nra;jy;.

7.4 vr;.I.tP njhw;Ws;s my;yJ ghjpf;fg;gl;ltHfspd; 
cupikfisg; NgZtjw;fhd cj;jpfs;.

1. vr;.I.tP epyikiaf; fUj;jpy; nfhs;shky;> 
midj;J njhopyhspfSf;F Nkyjpf 
ed;ikfs; fpilf;Fnkd;gij cWjp nra;jy;.

2. kUj;JtuPjpahf MNuhf;fpakhf ,Uf;Fk; tiu> 
,g;nghOJ GupAk; njhopiy my;yJ khw;Wf; 
njhopiy njhlu re;jHg;gk; toq;Fjy;.

kUj;Jt trjp> 
guhkupg;G> 

cjtp cl;gl;l 
Nritfis 

gutyhf;Ftjw;fhd 
cj;jpfs; 

(Fwpf;Nfhs;fs; 4.3).

vr;.I.tP njhw;Ws;s 
my;yJ 

ghjpf;fg;gl;ltHfspd; 
cupikfisg; 
NgZtjw;fhd 

cj;jpfs;.
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mUQ;nrhw;fs;

Human Immunodeficiency Virus (HIV)  - khdpl 
epHg;gPlzf; Fiwghl;L ituR. ,J epHg;gPld 
Fiwg;ghl;L mwpFwpia (va;l;];) Vw;gLj;Jk; 
ituRthFk;. ,J Kjd; Kjyhf 1983 Mk; Mz;L 
fz;lwpag;gl;lJ. 

HIV infection  - (vr;.I.tP njhw;W) - ,dhy; 
Vw;gLj;jg;gLk; njhw;W kUj;Jt ctp toq;fhtpl;lhy; 
mwpFwpaw;w epyikapypUe;J mwpFwpAs;s (va;l;];) 
epyik tiu khWk;.

AIDS  -  ngw;w epHgPlzf; Fiwg;ghl;L mwpFwp 
vr;.I.tP njhw;Wtiltjpdhy; cz;lhtJ.

PLHIV-  vr;.I.tP njhw;WjYld; tho;gtHfs;.

Antiretroviral therapy (ART) - vr;.I.tP ,d; 
,dngUf;f Ntfj;ij Fiwf;Fk; kUe;Jfs;. ,jd; 
%yk; vr;.I.tP cld; tho;gtHfSf;F tho; ehis 
ePbj;Jf; nfhs;sTk;> njhopy; GupaTk; VJthf 
,Uf;Fk;. ,it %yk; ituir KOikahf mopf;f 
KbahJ. vdNt> ,d;W tiu ,e;Nehia Kw;whf 
Fzkila nra;a KbahJ

HIV Counselling  (vr;.I.tP) MNyhrid – vr;.I.tP. 
kw;Wk; va;l;]; rk;ge;jg;gl;l tplaq;fs; njhlHghf 
KbntLf;fTk;> rkhspf;fTk;> MNyhrfH xUtUld; 
njhopyhsp Nkw;nfhs;Sk; ,ufrpa rk;gh\id. 
vr;.I.tP. njhw;Wjypy; cs;s Rghtq;fisAk; jLg;G 
Kiwfis iff; nfhs;SjYk; ,jpy; cs;slq;Fk;.

Stigma - vr;.I.tP.  njhw;Ws;s xUtH tho;f;if 
KOikahf mDgtpf;f nra;ahky; Xuq;fl;b 
rKjhaj;jhy; Kj;jpiuaplg;gLtJ.
Discrimination - njhopypy; rkj;Jtj;ij 
toq;fhik my;yJ cupikfis ,y;yhky; nra;jy; 
Fiwj;J> NtWgLj;jp elj;Jjy;.

mUQ;nrhw;fs;
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Reasonable accommodation  - (NghJkhd 
tha;g;G) - vr;.I.tP. my;yJ va;l;]; njhw;W cila 
xUtH njhopy; GupaNth> gq;Fgw;wNth Kd;NdwNth 
$ba tifapy; njhopy; my;yJ njhopy; jsj;jpy; 
Nkl;nfhs;sg;gLk; khw;wq;fs;.

HIV test  - vr;.I.tP. Nrhjid -  vr;.I.tP. f;fhd vjpH 
[pt mZf;fs; (clypy; jahupf;fg;gLk; Gujk;.) 
cs;sdth? ,y;iyah? vd xUtupd; FUjp 
khjpupiaf; nfhz;L elj;jg;gLk; gupNrhjid. vjpH 
[Pt mZf;fs; FUjpapy; ,Ug;gJ me;j egH vr;.I.tP. 
njhw;WjYf;F MshfpAs;shH vd;gij cWjp 
nra;Ak;.

Voluntary counselling & testing (VCT) - 
gu pNrhjid toq;f pag pd ; jd ;d pr ;irahf 
Kd;te;jtiu gupNrhjid nra;jy; gupNrhjidapd; 
,ufrpaKk; Ngzg;gl Ntz;Lk;.
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