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1. Background
1.1 Globalsituation

Globally, as at end 2008, an estimated 33.4 million people
were living with HIV. InAsia in 2008, an estimated 4.7 million
[3.8 million-5.5 million] people were living with HIV. Today,
the Global epidemic is centered on unprotected sex
between men and women, sharing of contaminated
needles and syringes and unprotected sex between men.
New infections continue to take place, especially among
young people, despite increased focus on prevention. In
high HIV-prevalence countries, the epidemic has become a
development challenge that erodes socio-economic and
health indicators. In these countries, due to HIV and AIDS,
maternal and infant mortality have increased and life
expectancy has tragically become shorter.

1.2 The SriLankan situation

Sri Lanka is classified as a country with a low-level HIV
epidemic in the South East Asia region. According to
UNAIDS estimates, up to the end of December 2009,
around 3000 people were living with HIV. The estimated HIV
prevalence among adults (15-49 years) is less than 0.1%.
Even among individuals considered at higher risk of
infection, based on their occupation, behaviors and
practices, HIV prevalence is below 1%. Yet, there are
certain demographic, socioeconomic and behavioral
factors which may fuel an epidemic. Female sex workers
and their clients, men who have sex with men, injecting drug
users, are identified as the most at risk populations in the
country. The National STD/AIDS Control Programme
(NSACP) of the Ministry of Health, together with many
stakeholders, spearheads the national response to HIV and
AIDS. The Government of Sri Lanka gives priority to HIV
prevention and provides treatment, care and support in an
environment where human rights are the foundation of
policies and programmes.

As at end December 2009, a cumulative total of 1196 HIV
infections have been reported to the National STD/AIDS
Control Programme. Unprotected sex among men and
women have accounted for 82.8% of the transmission,
while 11.2% was due to unprotected sex between men.

National Policy on HIV and AIDS in the World of Work in Sri Lanka

Background

Global situation

The
Sri Lankan
situation



HIV and AIDS
and the
world of work

Transmission through contaminated blood and blood
products was maintained at an extremely low level (0.4%)
over the years, due to the blood safety policy adopted for
over two decades. Mother-to-child transmission accounts
for 5.4% of transmissions. The current ratio of HIV positive
men to women is 1.4:1. The majority of those infected are
among the 25-49 year age group, which constitutes the
productive age group of the country.

In Sri Lanka, as in other Asian countries, the epidemic is
expected to be driven by high risk behaviors, such as
unprotected commercial sex and unprotected sex between
men. The goal of the national programme is to maintain the
low level of HIV infection in the country, by increasing the
coverage and quality of prevention programmes and the
provision of treatment care and support for people living
with HIV, without any stigma and discrimination.
Government STD services provide antiretroviral therapy
(ART) free of charge to all eligible people living with HIV.

2. HIV and AIDS and the world of work

HIV and AIDS affect largely men and women in the
reproductive age group. Since the majority of the workforce
is in this age group it is essentially a workplace issue. The
impact on the world of work in terms of absenteeism at work,
poor work performance due to physical and psychological
morbidity, a reduced, productive labor force, due to
premature deaths, has adversely affected enterprise
performance and threatened national economies. At an
individual level workers have experienced increasing health
care costs, termination of employment, slashed incomes,
social isolation and unwarranted stigma and discrimination.

Sri Lanka has a workforce of nearly 7.6 million men and
women in the formal and informal sectors. They constitute a
large group of people in the reproductive age group, who
are sexually active. An annual migrant workforce of 220,000
can be added on to this group. During the last few decades,
urbanization and industrialization have led to certain
socioeconomic and behavioral changes in Sri Lanka.
Mobility, both within and outside the country, with resulting
separation from family environment, peer pressure, media
influence, newly found economic and sexual freedom, are
factors which make people vulnerable to HIV infection. In
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addition, several studies have shown that knowledge on
HIV and AIDS and consistent condom use during risky
sexual encounters are poor among the most at risk and
vulnerable groups and the general population.
Understandably, HIV and AIDS prevention programmes are
not in place in most professional spaces and this is due to
the low priority given to HIV and AIDS which has resulted
from the invisibility of the disease and, to a certain extent,
the associated stigma and discrimination. Thus workers
have had limited access to basic knowledge on HIV and
AIDS and information on available services, such as
voluntary counselling and testing, antiretroviral treatment.
Initiating workplace policies, prevention and treatment care
and support programmes will ensure employees have
accessibility and availability to information and other related
services.

The Ministry of Labour Relations and Productivity
Promotion and the Ministry of Public Administration and
Home Affairs of the Government of Sri Lanka, observed the
implications HIV and AIDS have had on social and
development progress in several other countries. Following
this they recognized the seriousness of this illness and its
impact on the workplace and subsequently, the
Government of Sri Lanka has ratified the ILO's
Discrimination (Employment and Occupation) Convention,
1958 (111), and is a signatory to the United Nations General
Assembly Special Session on HIV and AIDS (UNGASS)
and has endorsed the achievement of Millennium
Development Goals (MDG). Being a partner in the national
response to HIV and AIDS, the Ministry of Labour Relations
and Productivity Promotion through tripartite consultations
has identified that Sri Lanka has a window of opportunity to
take action to prevent the spread of HIV in the country by
adopting a National Policy on HIV and AIDS in the World of
Work. This policy will set the foundation for HIV prevention,
treatment care and support programmes. Furthermore, it
will help organizations to define its position and practices for
preventing HIV transmission and handling situations
affecting employees living with HIV by using the guidelines
of the ILO Code of Practice on HIV/AIDS and the world of
work. It will also provide guidance to policy makers,
employers, workers organizations and enterprises for
formulating and implementing workplace policies and
programmes within a framework of appropriate strategies

National Policy on HIV and AIDS in the World of Work in Sri Lanka



Policy
statement

Objectives

and cost effective interventions to promote consistency of
practice suitable to Sri Lanka, in order to reduce the impact
of HIV and AIDS.

The National HIV/AIDS Strategic Plan of Sri Lanka (2007-
2011) has identified targeting the world of work and this will
be an important strategy. Thus, eventually, the National
Policy on HIV and AIDS in the world of work will be a
supportive element in the national response to HIV and
AIDS, as it will cover a large segment of men and women in
the reproductive age group in Sri Lanka.

3. Policy statement

The National Policy on HIV and AIDS in the world of work
aims to guide the national response to prevention of HIV
and AIDS, treatment care and support and mitigate and
manage its impact in the workplace, in public, private and
informal sectors, while safeguarding and respecting
workers' rights in line with the ILO Code of Practice on
HIV/AIDS and the world of work and the ILO
Recommendation Concerning HIV and AIDS and the World
of Work (Recommendation 200). The Policy shall ensure
promotion of decent and productive employment in a non-
discriminative environment, where the protection of
fundamental rights is upheld to the highest standards, as
enshrined in the Constitution of Democratic Socialist
Republic of SriLanka.

4. Objectives

Through workplace cooperation and social dialogue all
stakeholders shall take action;

1. To prevent HIV infection among the workers and
their families

2. To ensure a supportive working environment without
stigma and discrimination for workers and their
families

3. To promote access to treatment, care and support

4, To protect the rights of those infected and affected
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5. Scope

The policy applies to all employers and workers (new
recruits and those in service), involved in all aspects of work
formal and informal self employed and migrant workers,
including their spouses and children. The employers and
workers' organizations are advised to use this policy
framework in formulating and implementing workplace
policies in theirindividual institutions.

6. Fundamental Principles of the Policy

The policy incorporates the 10 key principles of the ILO
Code of Practice on HIV/AIDS and the world of work and
abides by the National AIDS Policy of SriLanka.
Recognition of HIV and AIDS as a workplace issue
Non discrimination

Gender equality

Healthy and safe work environment

Social dialogue

No screening for purposes of employment
Confidentiality

Continuation of employment relationship

Prevention

0. Treatment, care and support

SOONDOARWN =

6.1 Recognition of HIV and AIDS as a workplace
issue

Rationale

In Sri Lanka, due to socio-cultural factors, opportunities to
openly discuss the subject of sexuality, sexually transmitted
infections and HIV are limited. It is compounded by the low
priority given to HIV and AIDS, as Sri Lanka is still
experiencing a low-level epidemic. A workplace policy
commits the workplace to take action within an accepted
framework to reduce the spread of HIV. It also helps in
encouraging responsible sexual behaviors for all
employees irrespective of HIV status and gives guidance to
managers and workforce representatives to implement
interventions which ensure rights of all workers without
stigma and discrimination. Workplace programmes are
designed to serve as an entry point for availability and
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Non
discrimination

Gender
equality

accessibility to HIV prevention, treatment, care and support
interventions.

6.2 Nondiscrimination
Rationale

Stigma around HIV often leads to discrimination and this, in
turn, leads to human rights violations for people living with
HIV and their families. HIV is not transmitted by talking or
working with an infected person, using the same office
equipment and tools or utensils or toilets used by an
infected person. Thus there is no potential risk of acquiring
the infection at the workplace. In special situations, where a
worker may have the possibility of being exposed to HIV,
such as in health care settings, there are standard infection-
control procedures to be followed. There should not be any
discrimination on the basis of real or perceived HIV status
for recruitment or at any stage of employment. A non-
discriminative policy environment will create the
background for employees to access information and
commodities, such as condoms for HIV prevention and
promote voluntary counseling and referral to health and
other available services. In SriLanka there is a gap between
the estimated number of people living with HIV and AIDS
and the number reported to the NSACP. People do not
access services such as voluntary counselling and testing
(VCT) or treatment, as a result of ignorance or a fear of
stigma and discrimination. Creation of a policy environment
and workplace programmes will promote people to know
their HIV status and access treatment early, before
complications setin.

6.3 Gender equality
Rationale

Due to biological, socio-cultural and economic reasons,
women are more likely to become infected and are more
often adversely affected by the HIV epidemic than men. The
greater the gender discrimination in societies and the lower
the position of women, the more negatively they are
affected by HIV. In addition, women and girls often shoulder
a disproportionate amount of the burden of HIV; for
example, by bearing the brunt of care-giving responsibilities
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for family members and dependants, who may be suffering
from AIDS-related ilinesses. Violence against women is a
worldwide scourge and a massive human rights and public
health challenge. It also increases women's vulnerability to
HIV infection. Sexual harassment, a form of violence
against women and men exists in many settings. At the
workplace female workers are particularly vulnerable to
sexual harassment, due to a variety of socioeconomic
reasons. In Sri Lanka, women have equal rights to free
education, health services and employment opportunities.
Yet, there are situations where women's autonomy and
opportunities are limited because of imbalances of power
women experience within relationships. Therefore, the
promotion of more equal gender relations and
empowerment of women are essential to successfully
prevent the spread of HIV infection and enable women to
cope with HIV and AIDS. Despite, sex work being illegal in
Sri Lanka, a large clientele of men from all social strata
patronize the sex trade and very often, negotiating powers
of female sex workers for safer sex have failed due to male
dominance. The proportion of men who have sex with men
(MSM) is also observed to be increasing. Some MSM who
engage in unsafe sex are married or have regular female
partners and these women are thus exposed to the risk of
HIV. The policy emphasizes the need for gender equality
and empowerment of women in all interventions, aimed at
reducing the vulnerability of HIV infection and male partner
involvement. All programmes should be gender sensitive,
as well as sensitive to race, and sexual orientation.

6.4 Promoting healthy and safe work environment
Rationale

All employees will have equal opportunities to enjoy healthy
living at workplaces. The workplace will ensure full and
equal human rights through the promotion of an active and
visible policy of non-stigmatization and non-discrimination
of employees infected or affected by HIV and AIDS.
Employers will need to take steps to ensure workers rights,
confidentiality of information regarding health issues
including HIV and AIDS, treatment, care and support.
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6.5 Social dialogue
Rationale

Tripartite constituents will encourage the interaction of all
stakeholders for the successful implementation of a policy
on HIV and AIDS in the workplace and programmes. Active
participation of employees infected and affected by HIV will
be encouraged, whenever possible.

6.6 No Screeningfor purposes of employment
Rationale

HIV testing should not be a requirement for job applicants,
new recruits or while being employed. However,
workplaces will provide confidential counseling services,
where employees will have the opportunity for voluntary
counseling, followed by referral for testing services.

6.7 Confidentiality

Rationale

A job applicant or an employee is not obliged to disclose
HIV-related personal information. Confidentiality of all
health-related information, including HIV status and
referrals for services will be adhered to at workplaces.

6.8 Continuation of employmentrelationship
Rationale

People living with HIV shall continue to work in the current
employment category as long as they are medically fit. The
existing labour laws will apply to all, irrespective of the HIV
status. HIV status alone shall not be a cause for termination
of employment.

6.9 Prevention

Rationale

The National Policy on HIV and AIDS in the world of work
acknowledges that prevention of HIV infection is the main
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strategy and that treatment, care and support is a
reinforcing element for an effective response in accordance
with the National AIDS Policy. Knowing the facts about how
HIV is spread, how it can be prevented and learning skills for
its prevention is an essential part of all HIV programmes.
Prevention approaches should use evidence-based
strategies, carefully tailored to the social and economic
settings in which they are to be implemented and to the
state of the national HIV and AIDS epidemic. Strategies,
such as behaviour change through accurate knowledge
and skills, promotion and provision of condoms and
availability of non-discriminatory access to voluntary
counseling and referral for testing will be adopted to reduce
new infections. Stigma and discrimination stems from the
association of HIV and AIDS with behaviours, such as
commercial sex and sex between men and injecting drug
use and misconceptions on transmission. Therefore,
changing attitudes through dissemination of accurate
information, in order to reduce stigma and discrimination,
will be adopted. VCT services will be widely promoted, as
they have been demonstrated to be an effective public
health strategy to prevent HIV transmission by reducing risk
behaviours and increasing condom use in addition to
knowing the HIV status. Knowing their HIV status enables
those tested HIV-positive to gain early access to treatment,
care and support; enables pregnant women to access
treatment to prevent transmission of the virus to their
infants; and those tested HIV-negative to remain negative
by adopting safer sexual behaviours.

6.10 Treatment, care and support Treatment,
care and
Rationale support

The National Policy on HIV and AIDS and the world of work
recognizes that PLHIV should have access to treatment,
care and support and all workplaces shall develop a liaison
with the government health care system for employees to
benefit from services, such as antiretroviral therapy, and
other organizations which provide care and support. The
employers are required to provide workers information on
the availability of such services. Management will also
provide reasonable accommodation, which may include,
but is not limited to, time off for attending health services.
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However, such alternative work should be both available
(not constituting an undue burden on the employer) and
suitable (in light of both the worker's health status and
competencies), in order to ensure that redeployment is not
used in a discriminatory manner, which could result in
discriminatory demotion or exclusion of the HIV-positive

worker.
7. Strategies
7.1 Strategies for prevention of HIV infection among

w

workers and their families (Objective 4.1)

Provide sensitive, clear, consistent, accurate and up-
to-date information about HIV and AIDS (methods of
transmission, non-transmission, methods of
prevention, impact of HIV on individuals and families,
available services, including HIV testing and
treatment, care and support) tailored to the workforce
and risk reduction strategies for workers and their
families for behaviour change

Integrate HIV prevention into the existing workplace
programmes for example, Occupational Safety and
Health (OSH), Human Resource Development,
Corporate Social Responsibility, and health
promotion programmes.

Promote availability and accessibility to condoms
Enhance availability and accessibility to counseling
atworkplaces and referral to VCT and STl services
Ensure a safe and healthy working environment,
including the application of standard precautions and
measures, such as provision and maintenance of
protective equipment where necessary and first aid.
In addition, provide knowledge on procedures to be
followed in the event of an occupational accident
Provide training on standard precautions and post-
exposure prophylaxis counseling, especially in
healthcare settings, where workers may come into
contact with blood or body fluids. The employer
needs to take measures to ensure practice of
standard precautions and procedures and follow
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7.2

guidelines and protocols for adherence, in order to
alleviate the risks of infection and transmission of
HIV, hepatitis B & C at workplaces

Provide counseling in case of an occupational injury
and refer to health care services for post-exposure
prophylaxis (PEP)

Conduct research, surveys and case studies to
identify factors contributing to low prevalence and the
best practices

Strategies to ensure a supportive working
environment without stigma and discrimination
for workers and their families (Objective 4.2)

Establish HIV and AIDS workplace policies which
harmonize with the National Policy on HIV and AIDS
in the world of work

Create an enabling environment, free of stigma and
discrimination, based onreal or perceived HIV status
Implement HIV prevention and care and support
activities using evidence-based strategies, in order to
reduce stigma and discrimination

Ensure no screening for HIV infection for job
applicants or at job recruitment and while in service
Involve PLHIV and their families in HIV prevention
programmes, when feasible

Uphold confidentiality of all health-related
information, including HIV status. Disclosure of such
information should be only with the informed consent
of the infected/affected person

Include effective grievance procedures in workplace
policies so that workers have a means of redress for
alleged violations of their rights
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7.3

7.4

Strategies to promote access to treatment care
and support (Objective 4.3)

Provide access to appropriate current information on
antiretroviral therapy (ART) and other available care
and support services

Develop linkages with health institutions, such as
NSACP/local STD clinics for referral, treatment, care
and support

Develop linkages/partnerships with civil society
organizations (CSO), which provide services for care
and supportand other HIV-related issues

Ensure all referrals are carried out with the consent of
the individual

Strategies to protecting the rights of those
infected and affected by HIV (Objective 4.4)

Ensure all workers are entitled to statutory benefits,
irrespective of their HIV status

Ensure continuity of employment, as long as they are
medically fit to carry out present work or available
alternative work
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Glossary of Terms

Human Immunodeficiency Virus (HIV)
It is the virus that causes acquired immunodeficiency
syndrome (AIDS). HIV was first discovered in 1983.

HIV infection

Is the infection caused by HIV and if untreated the disease
typically progress slowly from asymptomatic (without
symptoms) to symptomatic stages of AIDS.

AIDS - refers to the acquired immunodeficiency syndrome
which results from HIV infection.

PLHIV-people living with HIV
Refers to the persons infected with HIV.

Antiretroviral therapy (ART)

These are drugs which are used to suppress the
multiplication of HIV. Antiretroviral therapy enables people
living with HIV to lead long lives and to be able to work. They
cannot totally destroy the virus therefore to date there is no
permanent cure for the infection.

HIV Counselling

A confidential dialogue between a worker and a counselor
aimed at enabling the client to cope up and make decisions
related to HIV and AIDS. The counselling process involves
the evaluation of personal risk of HIV transmission and
facilitation of preventive behaviors.

Stigma

Means the social mark that when associated with a person,
usually causes marginalization or presents with an obstacle
to the full enjoyment of social life by the person infected or
affected by HIV.

Discrimination

Means any distinction, exclusion or preference which has
the effect of nullifying or impairing equal opportunity or
treatmentin employment or occupation.

Reasonable accommodation

Means any modification or adjustment to a job or to the
workplace that is reasonable practicable and enables a
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person living with HIV or AIDS to have access to, or
participate or advance in employment.

HIV test

This is the laboratory test which is done on a sample of
person's blood to detect the presence or absence of
antibodies (a protein produced in the body) to HIV. The
presence of antibodies indicates that the person has been
infected with the virus.

Voluntary counselling & testing (VCT)

Refers to testing initiated by an individual and provision of
counselling. Confidentiality of the test results should also
be maintained.
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Immunodeficiency Virus (HIV)] : »>mp»cos
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B WO eeddta. 1983 2 0®® eeddtn §ES®
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1. Be0emID.

1.1 2 _ov& Bevemid

2008 oy emrget @mIFHuled 2 s0a enalsd 33.4 LOe0eVlWI6T
Gui eF.m.ef 2 Leam eumpeusTa LHUALIUL (BeTeng).
2008 oL ewnged, SpFwmeled 4.7 Wlsvedwesr (3.8
Wevellwesm - 5.5 Wedelwerr) Gui  e1F.m.6 o Lt
umpeugts  WHITLLLLLS. Bam Bbs &iutss,
Qxmmm  gpewiseT  QuemisefllenLBw  uTHIBTUUDD
2 Leme|, GaTomeien eamdlenul udibgids QBTeTEHSH6L,
SpemiserilenL G UTHSTOUDD 2 Leme|  Sp&lw
AL WIEIH6T 6MLOWILDTES @aarrem@enmgj SBLUY  (PHDESB6T
15 & P &6 LD (OEVNES: T @ememuwl
& 6 6v (1p e M ufl 6ot flew L G w yslw Q&Tm mi & e
eggmLILHSeTment. siFsors OHTHm  STeuILLBLD
BT(hB6M60,  FepsUQUTHEMTHTT  LOHMID  HBTHTJ
BTLRHMENS (HMMEBGHID STFILTSOD e hHEHH DS
&mnm)rraame elsmm,rj,gjsﬁmgj. @eueutmrest BT (HBH61e0
o1&.g.6f HOID eI erd Renred eulendl Sruiomeerilei
W GRHMBBEHSGH ~— OHTHDID  eTEmIETBmS

9181 & g Fl6l 61 HIL &7 , QUMD & 60 & & &6V (LD
GePlu6iTeng).

1.2 SeuRIN® BeveniD.

OFadpdE pfw  BpIGHeMN0 WHEHad  (GHmmeuTs
QzTomIeTen BHTLTS SeVEINS aIMEBLILGSHSLILL (HOT6TS.
erF.m.0f oMb  eUIled @maTen méFw BT(HSerler
@emewt  Coumes AL LGHe  wHI (heHsemows 2007
LI 19FIOUT THSHL gmdHHTen 4000 Gui e1&.2.6
2 L& euThSIT. euwgh eubseuiseflenLGui (15-49
ouwgl) eF.m.0 Oammm 0.1% @b  Gmmey  sle
wHUTLOU Getengl.  Oamfled, BLHMS, BLBS
Oamemepd olsw  Gurep oiFe OHTOM  goUUL
surliiiyeiten Lfleysefioud GaThm 1% @b &mmeuTs
2 _6iloNgl. SPOMID, OHTHNISHMV HIFHOTHBS Fnigwl
flev  gFepsll  QUTHNTHTY, BLEHMBS  STTEUNB6NT
Bma e men. U6t umedluled Qamiflevmerilser,
DICUTHENS! CUTRHDBWITENTSET, Sevielens Ceaidbenauled
FHUGL Spemissil 2adl cpeod GuTemBL GUT®BET gomls
Qameusuise, — op@lGwmiseT  BrIlged  Wsad
@Iunmg;g,‘]@mm FUPSHTWIOTHS  HeWILMWLILIL (HETENS).
G&&TaHTy  Lpnw  Cureagemer  SimwdFfar  Cxfw
ursuimeyset/etuiled  sGUY  CauemensHi Lo (NSACP)
L60 LIBIGTeNBEHL 6T Benewibdl 61F.0.61 OHMID 6TUIL 610
@marer BGxdw wy Gurhamw @iewwi®GSHIS SIS
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QovmEims STFTESL 6F.2.0 SEUYSE, UTHSTILLWD,
PHSHTOFLD ails 2 Fenwsmen Guemeid GememiL
OxmeTemad HLEST 2 _6T6m  GHeJed  (LpaTEInenLo

AULDEIGHE TG

2009 o e ROFwUT GniFHuled Grssons 1196
Gurwmeilser  Gapdw  umemeBeT/6iUIl e  HHLY
GoumensFHL L HHNG eummasH SHhleTener. G mmplesr
82.8% ungisTIUHD SpewT CQUERT 2 L spimelest eLpsO(LPLD,
11.2% spemseient Guwmer uUTGISTUUDD 2L eYimeiest
epsev(pd @LbOUDMIeTENSl. &LHSH Q(H HFTLLSBIHETTS
sLIRESIUL (R  eumdam  (GHmIL UTGISTLIL
QameTemaulaNTsy, @G@hHE LMMID, GmHE UL seriler
(peVld UFeleugl WS GmDhs Senelsd (0.4%) @LLb
QupIsTTeng. STWILOGHS GLHmSSGL LTaaIS! 5. 4%
OB BTeILL (BeTengl. SHEOUTIDG 61F.2m.61 GprmmieTen
apewt ;. Quewt  eldlsb 1.4:1  oy@. GmTom
gmUUL (HeTeneutsHerfled Qumid umeorGevri 25-49
QUIGHIH@GL UL LUTHNTHOD,  BILIgeT  QUITHeNTSHTY
auenmd &lufled Qumid LBl & 61f1 L1 LI6) 1T & 61T T & 61 LD
STewTLIL(B e TMeuTT.

@evmienasuleud  wpm  opFw Brhsemen  Gumed
@g’,@g,rrg’)mrrﬁﬂg,} SIUT WLDIT 63T HL & 60 & & 61T IT 631
uUTgISTUIUMHD umedluled QUT & HB S Hlevt PV (LPLD
LB EHBE ML Cuiwimesr  UTHIBTAUHD 2L evmessr
ep 6V G 1o QaTm M S eV SHTewi LUUGBUSTHS
sGHSILGEGDS. Capiw FlLgdar  GMlsCamenmeng
wepwren ShUY SLEismen aladSFLLSET (LPeWLD,
UTSISTUILDEGLD LDHSSl6U 2 gallée@l  euruwily
CUDEIGAISE  (peopD, @fleurs P  CoupLGSHS
BLSSLILULTIDE OHTHMIHIN 1S  SmDhs  leTene
CuamieuBzswim@. oipgmms urteme] ShUY  Lifley,
SMMISHI HSGHHWUTREUTHEHHGWD MEUTENT HTHBHMD
GmnaGL  wohasmenr  (ART) @eagwrs
QULDTEIGH BTN G

2. eT&F.20.af OHYID erin’ v 2_1b AlGTY0 2 _cvapID.

AUmEBHD CFuiws Fnlgul uLIGHe0emeouTlsd 2 _eiTen
SLETHMEMUD QuetiEmenu|G 61F.m.601 MHMID 6TuIL 610
OuILD LT EYILD unFa ST mal. O mPl60 T 61T & 61l 631
Qu@uren@emTm @b ULGHMEVUTD @RHLILST6D,
Bz BFFLLTE @k Goumengsenl LjFFamenum@Lo.
Couemenggenmidenen  QUITMISHHEUEDT muaﬁ]ememw 2 L60
2 6 CITSBALLAGIENLOULITE SDET &MDBE0, 6UWIHIHE

YHuLL  @puiysei, elmassipal  G®DLSD
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Oambeomeniaser ereiue  GQUMIDETONED  [SmieuesEIc 6T
2 HUSHS FHpmer UTHSS, CHHW OUTHMTSTIHMS
SFFNHHNHG 2_6TenTdujemener. SHoIUULL (pemmuiled
Oambleomeniser  oSFsfle@Gn  meusbHw  GFevay,
QaTPmen  BPHSHE0, AUBLOTEES  GHMDEY, FPSHH60
SAILGSHSILGHTD®D, AHSTILHD  SeILGHS
Ufsa BLSSLILBSHEO eTaiLeDenD HenILIeTdSlaTmenT.

(penpwimen OO wpeparyr Ufleysafled &L L 7.6
Wlededlwle  opemt  Gluew  GBmiflevmenisenen Gevmiensd
Oamemi(Berengl. @He0 GQupbuTeTGaITT 2 L s)ime s

(OF: 1821801 1:3 Fnlg W @ el QuH S &L 61 W &) 60
o _eiTemeuT&eNTeuT. SHME UGHLBBHTHD 220,000 LsvLd
@uw (Lo Qamiflevmen i e @) 6> 6uvT & 637 () 60T 17T .

AEImBUTID  HLHSH S0 HFTUURISENTS  GLLD
QuUMMIIHLD  BBJLOWIDTHGHHO WMHMID MHEBH OCHTIHE0
LOWILDTHGHSEH60 6I6uTU6s, Fov Felpd QUIHEMTTHTY  LOMMILD
BLS MG LOT M M Bl & 6m 61 gm u®BS Sujeri 61 6.
BTLn@GeTCemud GeuefGuiuyw Leow QUi QuTepa,
GBWLU GWeleilphba GouslGumBed, 2 wydarfassrfer
AWHSD, 20L& OFOUTSS, UHDTS SlenLsgieen
QUT@ETTHTY  WHOID LTI  &HHATD  eTeTLen
wesTeemen 61F.0.600 OHTHMIHNGEEH DpNMTHEE Fnlgl
BTTWIBENTS SMDSTDan. DG Goeore e1&.g3.6
up mlujid eTul L end up mlug (P (P W O WIT &
ANBABSSTEOOWID  SumwioTer 2 peysailar  Curg
Qeimiss  SHousld SeWTELWLD BbS SLTWILDTE
Gma @aIb OHTHN  GOULLSIQW  BEDE0SE
BOTEHEUSTS L0 SpeE6en samdaimear. @bs Gorule
HWIEIHGL  UOLUULTSH — HIMDUD SIS 68l
QprLiyeLw Gfleurasad CaumubsHs bLHSULBSHID
STEIOTS  Lev  Gousmevdsenmisered e1&.g3.6  LOHMILD
euILend HBUY Coumevdh A LmiBeT @evevmenio LflbHih
Q&TeTeNs FnlgUIGHTHETENGHl. RSB HTTWILTS 615F.09.61
womib  euwiled  umPw  SigliuedL  Simleyd
seeFemFuTs o BeonFamenl OQuUMIHsVID UFLHHHIH
QBTOTEDHV, MEUTH HTHBHMS (GHMDBGLD LO[HSHSHI6!
augdsel  Cureim  ellLWEISEHSE WL GUUBHSLIULL
31 mlem 6uGuu OB TIH 6V 61T T & 61T @ & 6wt (B 61T 6 6UT T .
CousmevdhdHen  LBTETENHHEN 6N L&;@mﬁ]uug,sm LPEV(LPLD
SBUY, oSS 2 sal  sually  wppw 2 gl
Coumevs I Lmisalles psold QFHTIP6OT 6T (6ThE (G
Capemeuwimen H&H6U60HEHLD, Q&I COHTLTUTET CFen6udm@EmHLD
LG eIaiueng 2 _mid Gauiwieom.

QVEINS  JJFTESSHE BT 2 Deysel LDg’)guLb
almeSHDe  SHBHSGHD  DInDFSH, Lo B(heslile
Fwa womd  SFelhHeH BLSMEBHMD  61F.09.61
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Lommd eI e goiuG Hufsien uTSlienu SpFTuiBHSLIe,

CoumevgsensHed @by  CHTUlE  LTTSMTSHMSUILD
urTdlenuud GTEIGEEI(HETENEHl. E6VBINS D FTRIGBLD

FieuBxsg  Gambleoment  @aiflusar  Gleurs
,r_r;l_,&)g,ﬂu@g,d), Oariiuren (T  Gauensoujid)
2 L6l U & 6M&6e» W, 1958 (111)
qmg}&@&nﬂTﬂTUUL@mm@ g&ag]u_l BrTHHeT  QUTE
guuiesr  e1&F.m.65 OMID eTWILed @mamen  aIGFL

el LgHe0 (UNGASS) enasssrsdl(Bereng. opulyid

apeibasete olalnpss GhsGaria (MDG) @
QuuIBUIBEST GFOMIS CsTemIB6iTENS). o1&.m.6 LHmID
eIl FHBUY  CoumesILsHler  Lysren  LmisTer
sleip maBUled GBHTHd 2 eyl LOHUID 6T el
SmwdFa Ceusnend Henmisefsd 61F.m.601 LHMID 61U 610
sBUY QBT 61T 63 & 63 61T senLLlg1Lg 6ot eLp6VLD,
BTLNGeT 61F.2.601 UTaeums HHdHE UTUILILETENSTS
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BnIeUeTRIS6T 61F.0.601 UTajeumsd HHHGHW alHHMBULD
aF.m.ef 2 Lel euTDUAITHEDhGE 2 616l  [BleveniD
urT(hsemenuld UPMIW Sl Blemevenwl, 61F.0n.61 LoMMILD
6TUIL 610 2 1b GCoumevgHenpd eIdIM  FTeuCHa
Qamgeoreni  @ePlwHHeT  CHTLUTHSEDHSSMDW
uflmpsmen el moubs 2 Selwns  RGHHGSLD.
3G FL 61 OF:F 121 820F: FIL LSl (B U6UT & E1h & & L
QT HUTHEHBGLD, QHTLIEOTETT [HIMIUETHRISEHSELD,
BousmevgsHen OaTeTemadmenuld QFuwMEIL L BISEN6TULD
Fymeo 6U 151 (L 69 1) & 63 61T U LD aflen 6v &y e en
& em 60 uf (b & 6m 611 Uy LD Guwm G a6 6ug e £Lp 6V LD
BVEIMBHGH6T 61F.0.601 LHMID 6T et et LTS LIenL
GmPUUSNEG OsTLTFAWTS QFuPUL IPSTL IQUITSE|LD
SIEMLOULD.

Aevmimasular Cxdw Sengemd S L (2007- 2011)
Bouemev 2_cuBHMBH GMHCHTeNTE QBTawi(heTeng s
WHHW  HNHHMHBWUTGWD.  61a01@eu  BTeLETIDHH 60
BouemevgHondhHev  61F. m.ai womid eIl e Gxfw
O&TeTenEBWTaIg 61F. &. ol wOHMID  6ulled Gmement
Bxdw wnaleneulesr (psHUl SEHTTOTS SHLILSIL 6,
BeUmINBUTD euT(IPLD BSTLCLHSGWD HMENIGTEN )61
Quemiseafesr QUDILD LGHeNW 2 _6T6NL &EGLD.
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3. Cl&BTETend dn DI

Bouen 605 & 615 560 615 .2.af oM ILd 6TWI L 610
Qareitemawengl 6F.g.6f LOHDID eUILaDd SHELILSSLD
LBSH 2 FelbG UITLFLUYSGSL  eublsTiiguirs
SIMOMIGIL T, DITF, SONUTT, (LLHDEFTDHT  HENTEIH6N60
o eten  Geusmeowim seflest 2 _flenwsensn  FTeuBxHa
Qamifleomen Blmieuen s Sle GamL um B EnL e
Gamiur(hsemenud 61&F. . ef. eilend GOHTLTUTE
sreuBse Opmbeonsti BneuaisHesr Aurflesmet (Fumfls
200) semLLlg & & 6yLd 2 _FHa. Y Hlewti ey
Gamlur(hoenmesig — CoumevdHenshdled  BmLLNSHS
2 Ha|b. @bH CEBTETmHUTHIGH RPeuTs BHLSSUIULTSH
GG Taled SiglitenL. 2 Flenset (PpHeOLLD 61(HEHLI0D
plwrwiorer  QsTed  eumuiliysenen  QBTEUIL HTH
B 6V Bl 60 & M 6T [H T W & (CEDEIME S lo Wy & et
FLLSH L BIBEHDHG 266 SBLILHLD.

4. GPHHCHT6IT BT

BoumoevdHenm Fal (Bmallesl eLP6V(PLD FeIPS FLOLITAGEM 60T 6N
(psu(pd  UBIGTeMBeT  LISTEUHD B 6UIYEHEMHHEN6N
sT(HLILIT.

1. sz OaTifleoraiseilenL Guiuw seuTseng @&HLu
SmRBHGMTHMmLBuud 6F.m.60f GsTHMIUmS

5BULSDS.

2. Bzl GsTifevralseEns@L JlauTsasl &BLou
IBBHSATHEEHEGWD — BfouTs  BLESUIULTS
GLoemey 2 il CFUILH6D.

3. wBHB  uFHBESGW,  uFTfidnGw,
2_galdb@Ld Q.IITU_IIJL| BULDTEIG SH60.

4. GsmTm m go U UL Leuimaenlen g o
UTHBBUILL L 61T &H6MeurgILD
2_flenwsenenl Guamighev.

5. GBT&HHID.

Bhs QBTTNSBWTEIG SMTHH OFHTIOEVHLITHEHEEGLD,
QTIPS 60TENTSHEHS & L0, (UssTH B glsd
QameTemiul L eurs Lo, gmO&senGeu Baemeuuiled
2 _6TENEUTHEBHLD) DUNAHFH  (LPEHMWITET LOMHMILD (LD
gmpr  OaTesailed  FHUL (HeTemeuUTHEhHGHW, &l
OaTfleoseied  FHUL(HeTeTaUTHEHHGW, Lo  Quuwii
OaTfleoTenTaEhaH@GLD  SleuTaenadl G BHLOUSSHEUTHET
2 LUuL Smearauhb@Gl  QFOVILQUITEGL.  SHOG
5] M1 611 63T 61 & 61f] 631 Gouemev g Hor Q& T 61T 6 & & 61 61T &
swriléa QFuPuBSHIL CuTgl, BHs CaTeTenEmUL
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2 LBwra1&d &Ll CamlevsumaEps & L0
Qzmbleoreniaens@ iPonSHSULGEDSI.

6. S TeTen Ul AliplILHL BUINDRIBET.

oY) Q3 T 61T 63 & UIT 60T & FieuGsHs Qameoment
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Ceouemeov & Hen Q&smen 6n &b & @6H S & 6M LD W
BLeUgSHmBHMeN GLombsmeten Geusmr(HLD.

LHHSHM s, ugmofiy, 2 Haf 2 Sl
Cormaimmer UTAIMTH GaUSDHTE 2 & &&al
(@PsCsmenaser 4.3).

yHw S&6160&EHHGID, urmofliy wHpmiw 2 gei
Cremeusmelt um@u_l FHB6UVHM6N QUM QBTeiTend

FnlQUISHTEEHSH60.

DpLBMET  JDIUYUSDGSLD  (hSHeN  6uFd,
ugmofliy, o sl o LlulL GBFmeusEndEGL
utsvimey Gmmul sGUY HHFema Fmewmev, 61F.m.61
womid  ewil e HhHIY  CeusmevsHL LD  Bumsiim
FHTHT] 5] I 611 60T MBI & (6T L_ 63T QFHTLITLH M6
gOUBSHHH OBTETEHSH6L.

61F.2.601 FIOUBSLOTET Ol WEIGHEHSHE UTFTLOFIIULD
2 FHalEBMETUILD  AIPBIGD  FELPSLOQLILIENL UITEDT
Bremeu FRIBEIGBEHSBTE QFHTLIMU  FHUbBHHH
O&BTETEHH6D DIEV6VGH! LIBISTENBENTSH60.

DDMSSH  LQPMDBEBD  GMSS  Bufler
allpuuS SH &emiow GumGsmeaTemiu@Gdlemal
LG 2 mid OFuiH60.

I&F.g0.af AsTOYIETEn Slebeugy LTS HHUILL L 6T efer
?2_Fenwdenarll GUamIBHHEHTT D5 Bel.

a&.m.0f Meomwmuwds &HSHH0 OEBTeaTenTo6,
ST S H Qamilevmeflsen s & Cuwegls
BATENLOHET FenL & @GH0weaTLmE 2 midh QFuIgHen.

WhSHUFHUTE SpCITSESLIOTE BBHESGLD ey,
@ulurepal yflu Ogmblensr Sisdevgl LOTHDIE
QFTensy QFHTLY FHBHTLILLD 6ULPMEIGHSH60.
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Human Immunodeficiency Virus (HIV) - wref_
PiridLends Geopurl (b emeugsd. @& BT e
@opuur (b sfiedeow  (euilend)  gnUBSHID
MEUTHTGWD. QG (WS (PHevTH 1983 b oy emi(h
SHeRTL MWL L G|,

HIV infection - (eF.m.e] Qzmom) - Gevmev
gnubBSHSILGLD OBHTOHMI WHSHIEU 2 6l aUPEIGTAILLTED
AVGSHWDHD  Blevewouleddbba SPGDlujsiten  (sTuI )
BleVEnLD 6uem[ LOTMILD.

AIDS - Qupp MMiLews Geopuurl G MGn
61&.2.61 OHTHMIUML UHETTED 2 _6wTL o).

PLHIV- a&.m.6f Qamhmisei a1 aumpLeaiTEer.

Antiretroviral therapy (ART) - ea&gef Qe
BebupeEs Cassms GMMEGD WHbHSHISEN. SH6
(peold 61F.M.68 2 L& 6UTDLIGUTHEHEE 6UTD  HTenen
bsHE  OQsmetemayn, Oamlsd yflwed ggleurs
BHBGID. Benal (PEULD MEUTMF (PIPMOWITS DHH
wpwirgl. eaBel, Qeim eueny QHCHTHW  (PHMITH
@ewioenL W GEFuIuwl (LIQuITg)

HIV Counselling (a&.g.60) opGorsmen — a1&.5.6f.
wHOID  UILeD  FWUBSILLL O WEISST GBHTLTLTS
Wwahssaln, Fwomalssald, LCOTFHT @HeuTHL 6T
Gzmeomeil  GumOsTeiEnHL @rsflul  FOUTOFENEDT.
a&.m.0l. OaTHmIHeled 2 6fen SFUTeURIGMmTWL HHLILY
WPMMBMN NBDH CBTETEHBHMILD B0 2 _6IT6ILBIGLD.

Stigma - aF.m.el.  QzTomeTen @MEIT AUTDEHMS
WwmwwTs S@ualss  QFIwWmoed  @ImsLg
FWPSTWHSTL (PSHBeTUILLILBoug.
Ime2_FammOweusmipd - Oamhedsd FlodFEiaISmSB
QILDBIBTENLD BI6V6VG| 2 [flenosenen @e06umosd GFUIgH6e0
GODSHBI, CanLBGHS bLSHBIH60.

CremeumendHdlev 61F. 3. &f BBID eIl erd O TLiuTer GHAw Csmsiens.
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Reasonable accommodation - (Gurgiomen
auruwiliy) - erF.m.6. Sevevg eIl e OHTHMm 2 emLul
meut OxTed yFlwGeur, umiGuUDDGeur (WeaTGaTmGeur
amlgw euemauled QFHTIN DeVevg GBTHD HemsHeo
G QameTemiu(BLd LOTMMEBIGET.

HIV test - ai&.m.01. Gangemen - 61F.m.00. damer e1dT
Aeu  oSEmBHeT (2 Leded  swmfléalupld  Yrsib.)
2 eieneteun?  @evemeown? 6Tl @Heufledt (G H
wrdlflnws Gsmamih BLSHSIUGL UFCFTHmEL. I
2o DIEMISHET GBS0 SBLUILS b BUT 61&.23.68.

OBTOMIHVSEG  SpenTduleienti  aSILmDS 2 mid
Qauiub.

Voluntary counselling & testing (VCT)
uN@gm s em 6ot e Lo ml &) wiLfl ot & 6ol 6ufl & 6 F WIT &
watubseuemy UflCFTHemer GQFUIse UfGFTHemestullesr
@radwepd GuestiiuL Geuswi(BLD.

CremeumendHdlev 61F. £3. 6 WML eIl e QHTLiumer CHFul Qmmeiens.
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